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[ ABOUT }

The course aim is to equip the total Functionaries of Tribal Welfare Department and
Line Departments of Telangana State with knowledge and skills on over view of the Tribal
Welfare Department.

Earlier the Tribal Welfare Department has administrated by the Andhra Pradesh
Government and (23) Districts different Sub -Tribes were included as beneficiaries. But after
reorganization of the A P State and formation of Telangana State in 2014, (10) Districts
(present 33 Districts) Sub-Tribes are included as beneficiaries and the Management has
changed and now Tribal Welfare Department has administered by Telangana State.

Change in Management, change in Demographical Area, change in Technology and
introducing E-Pass, Biometric, E-Hostel, Annapurna Software, Online Health Monitoring ( Call
Health) etc, and to improve the service delivery systems of Tribal Welfare Department it has
become necessary to impart training to the functionaries of Tribal Welfare Department and
Line Departments on the basic functions of Tribal Welfare Department.

In the above context, a common day training is planned and by this the Target Group
will share organizational vision and values and their by strengthening the supply side of the
Public Service Delivery chain by empowering all the gross root level personnel in the chain, in
terms of attitudinal orientation and knowledge level in the identified sector/Geographical area.

A systematic Training Need Analysis (TNA) of Tribal Welfare Department (TWD) was
conducted by TWD with the collaboration of Dr. Marri Chenna Reddy Human Resource
Development Institute of Telangana (Dr. MCRHRDIT), Hyderabad.

The final draft of TNA was validated with the Dr. MCRHRDIT. From the TNA the
following training needs have been clearly noticed:

e Lack of knowledge on over view, Vision and Mission of Tribal Welfare Department

e Lack of knowledge and skills on Demography of Schedule Tribes (STs) in Telangana
including Particularly Vulnerable Tribal Groups ( PvTGs)

e Lack of Knowledge on Scheduled area, Modified Area Development Approach (MADA),

Plain Area, Tribal Advisory Committee (TAC)

Lack of Knowledge and skills in Organogram of Tribal Welfare Department

Lack of Knowledge on Single Line Administration in Tribal Sub-Plan area

Lack of Knowledge on Serviced Delivery Sectors of Tribal Welfare Department

Lack of Knowledge on Innovative Academic Programmes

Lack of Knowledge on Innovative Educational Programmes

Total Functionaries of Tribal Welfare Department and Line Departments of Telangana
State are the target group for the training.

Training Objectives are:

At the end of the training participants will be able t0......cccoueneenneenn.

v’ State the Vision and Mission of the TW Department

v’ List the Demographic Areas of STs in Telangana including Particularly Tribal Group
(PvTGs)

v' Define the scheduled area and Modified Area Development Approach (MADA), Plain
Area and Tribal Advisory Committee (TAC) activities

v" Draw the Organogram of Tribal Welfare Department

v' Explain the Single Line Administration in Tribal Sub-Plan area

v' List the Service Delivery Sectors of Tribal Welfare Department

v' Explain the flagship Programs of Tribal Welfare Department
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Overview of Tribal Welfare Department

1. Organization Vision, Mission & Functions

Organization: Tribal Welfare Department
Vision:

To provide better quality of life to all Tribal Communities in the state by safeguarding
the protective mechanisms provided by Constitution of India and implementing Welfare and

Developmental Schemes.

Mission:

Tribal Welfare Department is committed for holistic Development of Scheduled Tribes
in the State through formulation of policies and programs for implementing the Constitutional
safe guards provided to Scheduled Tribes and Scheduled Areas in the State of Telangana
and through various developmental activities of Tribal Welfare under ST special

Development fund.

Functions:

I.  Prepare and implement various Socio-economic and Developmental programmes for
holistic Development of Scheduled Tribes in the State like those of Educational
Programmes, Economic Support schemes for livelihood, ensuring remunerative price
from Tribal Communities through Girijan Cooperative Corporation (GCC).

II.  Co-ordinate with various Government departments to safe guard the constitutional
provisions provided to Scheduled Tribes by Constitution of India like those of Land
Transfer Regulations in Scheduled Areas, Panchayat Extension to Scheduled Areas
(PESA) and facilitating bonafide livelihood for Forest Dwelling Scheduled
Tribes(FDSTs) by implementing Recognition of Forest Rights (ROFR) Act.

lll.  To plan and prepare various programmes and Schemes to preserve Tribal Culture
like those of Conservation Cum Development Program (CCDP) for PvTGs and
preserving the tribal arts and crafts, documenting the traditions and organization of
tribal festivals.

IV.  To implement various Programs under ST special Development fund in Coordination

with other Govt. Departments.

Intensive Training Programme (ITP -TWD)




Overview of Tribal Welfare Department

2. Demographic Profile of Telangana State -Tribal Population and Areas

Tribal Welfare Department is committed to all round development of Scheduled
Tribes in the State through formulation of policies and programs for implementing the
constitutional safeguards provided to Scheduled Tribes and Scheduled Areas in the state of
Telangana and through various development activities of Tribal Welfare and also under ST
Special Development Fund.

Demographic Profile:

(a)Scheduled Tribes : Scheduled Tribes population in the state is 31.78 lakh as per

2011 census. They constitute 9.08% of the total population of the state. After
bifurcation of the districts the total ST population of (10) Scheduled area districts
is 8.48 lakhs and that of (22) Plain Area districts is 23.31 lakhs. There are (32)
Scheduled Tribes out of which (4) Tribal groups are categorized as Particularly
Vulnerable Tribal Groups (PvTGs).

(b)_Scheduled Areas: Telangana is covered under the provisions of V Schedule of
Constitution of India. In the State Scheduled Areas extend over 13924.46
Sq.Kms. in (10) Scheduled area districts of Adilabad, Mancherial, K.B. Asifabad,
Nagarkurnool, Waranga ( R ), Mahabubabad, J. S. Bhupalapally, Mulugu,

Khammam and Bhadradri Kothagudem covering (1174) villages, under the V
Scheduled, the District Collectors of the Districts Acts as the Agent to the

Government for ensuring peace and good governance in tribal areas.

(c)Constitutional Sage Guards:

i. Grievances redressed and coordination.

i. Caste verification and clearance of bogus certifications.

iii. Relief and rehabilitation to victim of atrocities against STs and
implementation of PCR Act.

iv. ~For further information on policies, programs and progress of
implementation and responding to problems of the stakeholders. mail or
contact at following address.

v. Implementation of RoFR Act, 2005.

vi. Implementation of RTI Act, 2005.

vii.  Implementation of PESA Act, 2005.

Intensive Training Programme (ITP -TWD) -




Overview of Tribal Welfare Department

(in lakhs. As per 2011 Census)

Table: Population

e Total State Population 350.05
e Total ST Population 31.78 (9.08%)
e Total No. of tribes 32
e |TDAs 4
e ST Population in ITDAs (TSP Areas) 9.27
e ST Population in Scheduled Areas 8.43
e MADA Pockets — 37 (420 villages) 4.74
e Clusters — 11 (83 villages) 0.81
e ST Population in Plain Areas 16.96
e PvTGs-4 Groups 0.86
e ST Total Literacy 49.79 | (General: 66.46)
e ST Female Literacy 39.54 | (General: 57.92)
e ST Male Literacy 59.93| (General: 74.95)
Predominant Scheduled Tribes Population
e Lambadis 20.46
e Koyas 4.86
e Gonds 2.98
e Yerukulas 1.44
Scheduled Areas
Covered under V" Schedule of Constitution of India
e No. of districts having Scheduled Areas 10
e Mandals having Scheduled Areas 85 | (30 fully — 55
partly)
e No. of Scheduled villages 1174

Scheduled Area Districts

districts.

Adilabad, Komarambheem-Asifabad, Mancherial, Jayashanker Bhupalpally, Mulugu,

Warangal Rural, Mahaboobabad, BhadradriKothagudem, Khammam and Nagarkurnool

Intensive Training Programme (ITP -TWD)
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The District Wise Demographic Details:

DISTRICT WISE NO. OF REVENUE DIVISION, MANDALS, GRAMPANCHAYATS, ST HABITATIONS ALONG WITH TOTAL AND

ST POPULATION

Total _No._of ST
(Scheduea st
sI. Name of the No. of the No. of the Total No. of | Total No. of | Villages +_40‘:'/o Total ST tion in
No. District R?v_er_lue Mandal R?venue Gram ST Popultion in P('{pula Po_pula Total
Division Villages Panchayats Tota_l tion tion Popula
Pc_)pulatl_on) tion
(including
Thandas)
1 2 3 4 5 6 7 8 9 10
1 |Adilabad 2 18 511 243 784 708972 224672 | 31.69
2 |Mancherial 2 18 362 210 154 807037 56968 7.06
3 Nirmal 2 19 430 240 244 709418 78704 11.09
4 Komurambheem Asifabad 2 15 419 173 641 515812 135450 | »6.26
5 Nizamabad 3 27 450 393 218 1577108 110985 7.04
6 |Kamareddy 3 22 462 323 175 974227 81956 8.41
7 |Karimnagar 2 16 210 276 18 1007880 11404 1.13
8 |Jagityal 2 18 286 327 54 985417 23351 2.37
9 |Peddapally 2 14 215 208 11 787952 14888 1.89
10 |Rajanna Sircilla 1 13 171 211 64 552037 22990 4.16
11 |Hyderabad 2 16 0 0 0 3943323 48937 1.24
12 |Rangareddy 4 27 604 415 314 2446265 137653 5.63
13 |Vikarabad 3 18 503 367 227 931866 94806 10.17
14 |Medchel 2 14 162 77 11 2440073 56301 2.31
15 |Mahabubnagar 2 26 540 468 252 1484628 132312 8.91
16 |Nagarkurnool 3 20 350 300 245 861766 106880 | 15.40
17 |Wanaparthy 1 14 216 185 108 575181 45698 7.94
18 |Jogulamba @Gadwal 1 12 170 195 10 609990 9376 1.54
19 |Medak 3 20 381 320 301 769620 72629 9.44
20 |Siddipeta 8 22 381 399 137 1006465 22806 2.27
21 |Sangareddy 3 26 600 475 140 1524892 86367 5.66
22 |Nalgonda 3 31 566 502 684 1618416 209252 | 1593
23 |Suryapet 2 23 279 323 349 1099560 141271 | 12 .85
24 |Yadadri 2 16 334 334 129 739448 43318 5.86
25 |Warangal (U) 1 11 128 104 89 1090799 37160 3.41
26 |Warangal ( R) 2 16 227 269 425 712263 101436 | 14.24
27 |Mahabubad 2 16 287 231 1156 774549 292729 | 37.79
28 |Jayashankar Bhuphalpally 2 20 560 274 271 711434 123603 | 17.37
29 |Jangaon 2 13 216 210 329 566376 62662 11.06
30 |Khammam 2 21 380 427 402 1401639 199342 | 14.2>
31 |Bhadradri Kothagudem 2 23 377 205 759 1069261 392034 | 36.66
Total Districts 68 585 10777 8684 8701 35003674 | 3177940 | g 0g

Source: Census of India,2011 & Panchayat Raj and Rural Development Department, TS, Hyderabad

Note: Newly formulated 2 Districts i.e., Mulugu ( Mulugu population included in Jayashanker

Bhupalpally and Narayanapet (population inculeded in Mahabubanagar District).
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MAJOR SCHEDULED TRIBES IN TELANGANA

g| % to Total
No‘ Name of the Tribe Total ST Predominantly inhabiting Districts
' Population
1 Lambadis 2044039 64.32 Across the State
Bhadradri-Kothagudem, Khammam,
2 Koya 381354 12.00 Mulugu, Bhupalapally, Mahabubabad.
3 | Gond/Naikpodu | 297846 | 937 | Adilabad, Kmr§$2?i2fm'As'fabad’
4 Yerukula 144128 4.54 Across the State
5 Kolam 44805 1.41 Adilabad, Komrambh.eem-Asifabad,
Mancherial.
6 Pardhan 24776 0.78 Adilabad, Komrambh.eem-Asifabad,
Mancherial.
7 Chenchu 16912 053 Nagarkurnool, Mahabubnagar,
Nalgonda.
8 Andh 12882 0.41 Adilabad, Komrambheem-Asifabad,
9 Thoti 4811 0.15 Adilabad, K?<mr.ambheem-AS|fabad,
arimnagar
10 Kondareddi 2000 0.06 Bhadradri Kothagudem, Khammam

Koya

Chenchu

Intensive Training Programme (ITP -TWD)
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CONSTITUTIONAL PROVISIONS AND SAFEGUARDS- Basic Provisions

Scheduled Tribes:

o Article 342 provides for specification of Tribes or Tribal communities or parts of or
groups within tribes or tribal communities which are deemed to be for the purposes of
the Constitution the Scheduled Tribes in relation to that State or Union Territory. In
pursuance of these provisions, the list of Scheduled Tribes is notified for each State
or Union Territory within the jurisdiction of that State or Union Territory.

Scheduled Areas:

o 244 (1) The provisions of the Fifth Schedule apply to the administration and control of
the Scheduled Areas and Scheduled Tribes in any State specified in Part A or Part B
of the First Schedule other than the States of Assam, Meghalaya, Tripura and
Mizoram.

o Under para 5(1) of fifth schedule, the Governor may by public notification direct that
any particular Act of Parliament or of the Legislature of the State shall not apply to a
Scheduled Area or any part thereof in the State or shall apply to a Scheduled Area or
any part thereof in the State subject to such exceptions and modifications.

CONSTITUTIONAL PROVISIONS AND SAFEGUARDS-Acts:

Rule of Reservation
o Access for Scheduled Tribes to seats in the various Legislatures, to Government
jobs, and to enrollment in higher educational institutions.
Prevention of Atrocities 1989
o Scheduled Castes and Tribes (Prevention of Atrocities) Act, 1989 to
prevent atrocities against Scheduled Castes and Scheduled Tribes.
Act 16 of 1993 and Rules
o To curb false community certificates, A.P (SCs, STs and BCs) Regulation of Issue of
Community Certificates, Act, 1993 was enacted.
Panchayat Extension to Scheduled Areas(PESA) Act 1996
o For participatory governance and democratic decentralization.
Recognition of Forest Rights Act, 2006
o To safeguard the livelihood of the forest dependant scheduled tribes.
Scheduled Tribes Special Development Fund(Planning, Allocation and Utilization of
Financial Resources- Act 2017
o For allocation of financial resources in proportion to ST Population for schemes
potential to bridge the development gap between STs and general population.
Land Transfer Regulations
o Provides for prohibition on transfer of land of Tribals to non-Tribals; and non-Tribal to
non- Tribal, restoration of land to Tribals in case of unauthorized alienation.
Mahals (Abolition and conversion into Ryotwari) Regulation, 1969
o Tribal ryots in lawful possession of land continuously for a period of not less than one
year immediately before the notified date entitled to a ryotwari patta to such land.
Scheduled Areas Money Lenders Regulation, 1960
o Provides for prohibition of Money lending in Scheduled Areas without license, and
fixes a condition for renewal of license for money lenders once in a year.

Intensive Training Programme (ITP -TWD) -
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Scheduled Tribes Debt Relief Regulation, 1960 and 1970
o Provides that all loans advanced by unlicensed money lenders are null and void and
unenforceable in any Court. Amount of debt limited to the amount of principal only.
Local Scheduled Area Reservation
o Provides for the Local Scheduled Tribe reservation for certain category of posts.
G.0.Ms.No.24, TW (LTR.1) Dept. dtd 12.06.2018 issued prescribing proforma for
issue of Local ST Certificate.
o G.0.Ms.No.30 TW (LTR.1) Dept., dtd 11.7.2019 to Rule 14 in G.O.Ms.No.24, TW
(LTR.1) Dept. dtd 12.06.2018 including other notifications issued under Para 5 (1).
National Commission for Scheduled Tribes
o To oversee the implementation of various safeguards provided to Scheduled Tribes
under the Constitution.
Telangana State Commission for Scheduled Castes and Scheduled Tribes.
o To monitor matters related to the Scheduled Castes/Scheduled Tribes (SCs/STs) and
also inquire into complaints pertaining to members of these communities.
Tribes Advisory Council (TAC)
o Constituted Under Para (4) of the V Schedule to the Constitution of India to advice on
such matters pertaining to the welfare and advancement of the STs in the State .
Tribal Research Institute
o Tofill up the data gaps and make available other related inputs regarding nature and
magnitude of problems faced by different Tribal Groups by conducting research and
evaluation studies Undertaking capacity building and training of personnel and
institutions working in the area of tribal development and Providing planning inputs to
the State Governments.
Telangana State ST Finance Corporation (TRICOR)
o Aimed at providing financial assistant to PoP STs to take up income generating
activities while arranging required institutional credit from Commercial and Regional
Rural Banks and Other Nationalized Banks.
Girijan Cooperative Corporation (GCC)
o For paying remunerative prices to Tribals dependant on Minor Forest Produce (MFP)
and to ensure supply of essential commodities in remote villages under the PDS.

Intensive Training Programme (ITP -TWD)
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3. Modified Area Development Approach (MADA)

(a) Modified Area Development Approach (MADA)

MADA scheme has been operating since the Sixth Plan for the total development of the
dispersed tribal population residing outside TSP area, which are contiguous smaller areas
having a population of 10,000 or more, with 50% tribal concentration. 46 such MADA pockets in
47 blocks in 17 districts having 5.68 lakh tribal populations (2001 census), are functioning in the
State. The development programmes in these areas are implemented through the BDOs. In
these pockets, IGS in group mode and community oriented programmes are being
implemented. There is a MADA Project Level Committee for each MADA pocket under the
chairmanship of the Sub-Collector and officials and non-officials including the local MLA and MP
as members. The Committee draws up programmes and oversees their implementation. Out of
the funds released under SCA to TSP and Article 275 (1) of Constitution of India funds to the
tune of Rs. 329.13 Lakh and Rs. 175.71 Lakh have been utilized during of 2012-13. It has been
proposed to allocate “1205.00 Lakh to all the 46 MADA pockets during 2013-14 under SCA to
TSP and Rs. 690.00 Lakh under Article 275 (1) of the Constitution of India in the Budget.

I. Cluster Pockets Approach:

The cluster approach has been introduced from the middle of the 7 th Five Year Plan
Period in order to bring smaller areas of tribal concentration beyond the MADA pockets into
the mainstream of development. Contiguous areas having a population of 5,000 or more
with at least 50% tribal concentration are identified as clusters. 14 such clusters have been
identified covering parts of 13 Blocks in 10 districts of the State covering 62,021 ST
populations (2001 census). The administrative arrangement for these 14 clusters is similar
to that of MADA pockets. For development of tribals in Clusters, in addition to normal
programmes, SCA is provided for implementation of IGS in group mode and community
benefit-oriented programmes. Funds to the tune of Rs. 120.00 lakh has been provided under
SCA to TSP and Rs. 115.00 Lakh under Article 275 (1) of Constitution of India, to all the 14
Cluster Pockets in the Budget Estimate of 2013-14.

li. Dispersed Tribal Development Project (DTDP):

As an extension of TSP strategy, the dispersed ST population of the state located
outside the ITDA/ MADA/ Cluster Pocket/ Micro Project areas, is covered under a special
project for tribal development called, ‘Dispersed Tribal Development Project (DTDP), Odisha
Scheduled Castes and Scheduled Tribes Development Finance Cooperative Corporation
Limited is the nodal agency that operates DTDP for the total development of dispersed STs.
Tribal Development involves upliftment of a number of Tribal Groups, which are at different
stages of socioeconomic development. Dispersed tribals comprise a substantial part of the
total tribal population in the State. The proportion of dispersed tribals, however, varies
considerably from one region to another and also between different areas in the same
region. Dispersed Tribal population constitutes about 27% of the total tribal population in the
State. The following activities are being implemented for which assistance is being provided
to the Dispersed Tribal Population living below the Poverty Line: Provision of subsidy under
various bankable Income Generating Schemes. Community Minor Irrigation Projects such
as LIP, WHS, Check Dam etc.

Training Programme for self-employment, wage employment etc. Bankable income
generating schemes consist of schemes in the areas ofAgriculture/Horticulture
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Development, Minor Irrigation Animal Husbandry Fishery Small and Village Industry
Vocational Trade and Small Business Emphasis has been given to organize training
programme under self-employment and skill up-gradation Development as a result of which
1160 candidates have so far been benefited.

(b). Geographical Area:

Introduction A tribe is a group comprising families, alone, or generation having its
own customs, occupying a specific geographic territory and being independence of or
having little contact with the dominant national society of the country in which they live.
Categories of Tribals in Telangana

1. Andh —Adilabad District

2. Chenchu — Mahabobnagar, Nalgonda, Ranga Reddy Districts
3. Gond, Rajgond, — Adilabad District

4. Naikpod — Adilabad, Nizamabad District

5. Hill Reddis — Khammam District

6. Kolam — Adilabad District

7. Kondareddis — Khammam District

8. Koya - - (in Khammam, Adilabad, Karimnagar, and Warangal District)
9. Nayaks — Khammam District

10. Pardhan — Adilabad District

11. Sugalis, Lambadis, Banjara

(in Adilabad, Hyderabad,Ranga Reddy, Karimnagar, Khammam,Mahabubnagar,
Medak, Nalgonda, Nizamabad and Warangal District)
12. Thoti
(in Adilabad, Hyderabad, Ranga Reddy, Karimnagar, Khammam,
Mahabubnagar, Medak, Nalgonda, Nizamabad and Warangal District)
13. Yerukulas — Nalgonda District
14. Kammara
(Adilabad, Hyderabad, Karimnagar, Khammam, Mahabubnagar, Medak,
Nalgonda, Nizamabad and Warangal District)
15. Manna Dhora
(in Adilabad, Hyderabad, Karimnagar, Khammam, Mahabubnagar, Medak,
Nalgonda, Nizamabad and Warangal District)
16. Yanadis
(in Hyderabad, Warangal, Khammam, Ranga Reddy, Nalgonda, Medak,
Nizamabad)
Three Types of Tribal Groups
1. Hill Area Tribals.

2. Agency Area Tribals.
3. Plane Area Tribals.
1. Hill Area Tribals:

The Traditional habitat of Chenchus is found in contiguous forest tracts of Nallamalai
hills in the districts of, Mahaboobnagar, Nalgonda and Vikarabad areas of Ranga
ReddyDistrict. Much of the area of these Nallamalai hills through which Krishna river flows is
presently declared as Tiger Project area.

The Nagarjunasagar - Srisailam Sanctuary extends over an area of 3568 Sq.Kms. in
the districts of Mahaboobnagar, Nalgonda. It covers 124 Villages of which 31 are Scheduled
Villages. The total population in these villages is 23,404 of which 3,972 are scheduled tribes
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and they mostly belong to Chenchus, a Primitive Tribe. An extent of 13,457.50 acres of
cultivated area is included in Tiger Project area.
The Chenchus of this area are more or less at food gathering stage of economy and

they largely subsist by hunting and collection of roots, tubers, honey and other minor forest
produce.
2. Agency Area Tribals

The Koyas mainly inhabit the agency areas of Khammam and Warangal Districts and
are sparsely found in Adilabad and Karimnagar Districts. Koyas living in Adilabad,
Karimnagar, and Warangal have forgotten their own Koya (Basha) dialect and adopted
Telugu as their mother tongue. The rest of the Koyas found in Khammam District
(Bhadrachalam Division). It is also called “ChettuBasha” (Tree language) or Galibasha (Air
language) in Telugu language as it is spoken by people living under the trees and forests.
The Koya tribe is divided into several functional, endogamous groups who are in turn
divided into several exogamous pharatrie Kolams, Nayakpodu, Pardhan, Thoti are one of
the primitive tribal groups in Telangana and predominantly found in tribal areas of Adilabad
District.
3. Plane Area Tribals

Yanadi, Yerukula and Lambadas are only important numerically predominant tribal
groups found in the plain areas of the State. These three groups were recognised as
Scheduled Tribes from 1956 onwards in Andhra region and from 1977in Telangana Region.
Even- though they inhabit the same area along with other caste groups, their settlements
are found in separate localities or hamlets. The settlements of Yanadis are found on the
river and canal banks as their main source of livelihood is fishing. The Yerukalas who are
mainly pig rearers and basket makers live in mixed villages maintaining symbiotic relations
with non- tribal groups. The settlements of Lambadas are found in separate hamlets
(thandas) nearer to hill areas or pastures where they could rear their cattle. Once Lambadas
were nomadic group but in modern times, they are becoming sedentary cultivators and
rearing of cattle has become their secondary occupation. Yerukalas are found throughout
the State. Lambadas are mostly distributed in the Telangana region. The Yanadis
predominantly found in Andhra Region and Telangana Region. Eventhough these groups
are living in the midst of other non-tribal communities, they are able to preserve their socio-
cultural identity of their own.
ADMINISTRATION OF SCHEDULED AREAS:

o 244 (1) The provisions of the Fifth Schedule apply to the administration and control of
the Scheduled Areas and Scheduled Tribes in any State specified in Part A or Part B
of the First Schedule other than the States of Assam, Meghalaya, Tripura and
Mizoram.

o Para 3 - The Governor of each State having Scheduled Areas therein shall annually,
or whenever so required by the President, make a report to the President regarding
the administration of the Scheduled Areas in that State.

o Executive power of the Union shall extend to the giving of directions to the State as to
the administration of the said areas. The annual reports on the Administration of
Scheduled Areas for the years 2017-18 and 2018-19 have been prepared and will be
placed before the TAC in its ensuing TAC meeting for consideration and will be
submitted to Govt.
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Integrated Tribal Development Agencies (ITDAs):

o The Integrated Tribal Development Agencies (ITDAs) are established to develop the
Scheduled Areas and the contiguous borders of the Scheduled Areas through
decentralized area- specific approach

List of (4) ITDAs in Telangana:

1. ITDA Bhadrachalam, Bhadradri Kothagudem Dist.

2. ITDA Utnoor, Adilabad

3. ITDA, Eturunagaram, JS Bhupalapalli

4. ITDA Mannanoor
TRIBES ADVISORY COUNCIL(TAC):

Under Para 4

o Telangana TAC was constituted and its meetings were held on 18.10.2014,
26.6.2015, 24.6.2016, 5.12.2017 and 25.4.2018 .

o After the recent Assembly and Parliament elections in 2018-2019, the TAC is
reconstituted vide G.0.Ms.No.33 TW (LTR.2) Dept., dtd 13.8.2019 with the newly
elected Public Representatives. The Hon’ble Minister for Scheduled Tribes Welfare is
the Chairperson.

Para 5(1)

o The Governor may by public notification direct that any particular Act of Parliament or
of the Legislature of the State shall not apply to a Scheduled Area or any part thereof
in the State or shall apply to a Scheduled Area or any part thereof in the State subject
to such exceptions and modifications as he may specify in the notification and any
direction given under this sub-paragraph may be given so as to have retrospective
effect.

o The Governor issued 26 notifications reserving certain categories of posts in favour of
local Scheduled Tribes in Scheduled Areas. The explanation was issued in
G.0.Ms.No.3, SW (TW. Edn. Il) Dept, dated 10.01.2000.

“Local Scheduled Tribe Candidate means, the candidate belonging to the Scheduled
Tribes notified as such under Article 342 of the Constitution of India and the candidates
themselves or their parents have been continuously residing in the Scheduled Areas of
the District, in which they are residents till to date since 26" January, 1950”.

G.0.Ms.No.24 Tribal Welfare (LTR.1) Dept., dated 12-06-2018
o In G.O.Ms.No.3 SW (TW.Edn.Il) Dept. dated 10.01.2000 Local Scheduled Tribe
Candidate was defined but did not mention about the Competent Authority for issue
of Local Scheduled Tribe Candidate certificate and there is any prescribed formats for
application and issue of certificate.

o To provide legal basis to the system bringing the process of issuing and cancellation
of local ST certificates within the ambit of Act No.16/1993.

o G.0.Ms.No.58, dtd 12.5.1997 which deal with the regulation of issue of Caste
Certificates to SCs/STs and BCs.

o Accordingly G.O0.Ms.No.24, TW (LTR.1) Dept. dtd 12.06.2018 was issued reiterating
the explanation issued in G.0.Ms.No.3 SW (TW.Edn.ll) Dept. dtd 10.01.2000
prescribing proforma Application for issue of Agency Area Local Scheduled Tribe
Certificate and the format for Certificate.

o An amendment was issued vide G.0.Ms.No.30 TW (LTR.1) Dept., dated 11.7.2019 to
Rule 14 in G.O.Ms.No.24, TW (LTR.1) Dept. dated 12.06.2018 including other
notifications issued under Para 5 (1).
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Para 5 (2)
The Governor may make regulations for the peace and good government of Scheduled
Area.
(a) Pronhibit or restrict the transfer of land by or among members of the Scheduled Tribes
in such area.
(b) Regulate the allotment of land to members of the Scheduled Tribes in such area;

o the Governor has promulgated Telangana Scheduled Areas Land Transfer
Regulation, 1959 for peace and good government of Scheduled Areas. The
Regulation as amended by Regulation 1/70 provides.

o Transfer of immovable property by a member of Scheduled Tribe to a member of
non-Scheduled Tribe and by Non-Scheduled Tribe to Non-Scheduled Tribe is null
and void.

o Where a transfer of immovable property is made in contravention to the non tribal;
may restore it to the transferor or his heirs.

o No land in the Scheduled Area owned by a member of a Scheduled Tribe shall be
attached and sold in execution of a money decree.

PANCHAYAT EXTENSION TO SCHEDULED AREAS (PESA):
o The provisions of PESA Act have been adapted in the Telangana Panchayat Raj Act,
2018 (Act No.5 of 2018 Dated 30.3.2018).

o Existing ST Gram Panchayats 675
(Scheduled & Plain Areas)

o New ST Gram Panchayats (>500 ST Population) 1731

o Total ST Gram Panchayats 2406

(Scheduled Area ST GPs- 1229; Plain Area ST GPs- 1177)

o Large number of habitations in each Gram Panchaytat in tribal areas, operationalising
one Gram Sabha for all habitations is not only impractical, but also may not happen.

o A provision is made in the Act and Rules to constitute villages for a smaller group of
habitations or even for a single habitation based on principles like homogeneity,
distance, etc.

o For villages so declared, a separate Gram Sabha comes into existence. It would
effectively mean that there can be more than one Gram Sabha within a Gram
Panchayat which exercises all powers as envisaged in PESA Act and Rules.

PROVISIONS OF PESA ACT:

o Excise - The Gram Sabha shall be consulted before the grant of any License to open
liquor shop in the village. The license shall be granted to local scheduled tribe only.
The Gram Sabha resolution shall be binding and final.

o Village Market - The Gram Panchayat concerned shall be the Market Committee to
manage markets and Licenses should be given only to local Scheduled Tribes.

» Grant of prospecting license or mining lease for minor Minerals in the Scheduled Areas

Only individual local members of ST or societies s shall be entitled for grant of
prospecting license or mining lease for minor minerals and grant of concession for
exploitation of minor minerals by auction. The decision of the Gram Panchayat shall be
binding and final.
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5.Tribal Sub Plan

After the formation of the new State of Telangana on the 2nd June,2014, the State
Government has attached top-most priority for the development of Scheduled Tribe
population in the State, which accounts for 9.08 percent of the total population (as per 2011
census), which is significantly higher compared to the percentage of 6.99 STs in the
combined State of AP.

Many innovative schemes have been planned by the Departments concerned for the
all-round development of tribal population in the State. To improve the delivery mechanism
of Government Welfare Schemes, it is proposed to convert Tribal Thandas into Gram
Panchayats. Many innovative schemes like kalyana lakshmi,Komaram Bheem memorial are
being taken up .As per the provisions of the Scheduled Castes Sub Plan and Tribal Sub
Plan Act, 2013, while preparing the Annual Plan for 2014-15, 2015-16, 2016-17 and 2017-
18 necessary care has been taken to ensure earmarking of required funds for Scheduled
Tribes Sub Plan.

Scheduled castes, Scheduled Tribes Special development fund(planning, allocation,
utilization of financial resources) Act-2017 has been enacted by Telangana legislative in
March-2017.

Strategy commenced from 1975 on wards by Government of India during 5 five year
plan.

e SCSP and TSP Act, 2013 (Act 1 of 2013) was enacted by the 11th Session of 13th
Legislative Assembly which came into effect from 25.01.2013, envisaging equitable
development and focus for STs living Scheduled Areas.

(a) Definition:

The Tribal Sub-Plan (TSP) is a planning concept used in Telangana State to
channelize the flow of benefits from the Central government for the development
of tribal populations in the states. ... Areas included in the Tribal Sub-Plan are blocks or
tehsils with 50 percent or more tribal population.

(b) Administrative Functions

The TSP emphasized area development with focus on improving the quality of life of the
tribal communities. Its immediate objectives are elimination of exploitation in all forms,
speeding up the processes of social and economic development, building up inner
strength of people and improving their organizational capabilities. The main components
of the tribal sub-plan strategy are given in the following lines:

1. Integrated tribal Development Projects/integrated Tribal development Agencies.
2. Modified Areas Development Approach

3. Clusters.

4. Primitive tribal Groups Projects

5. Dispersed Tribal Development project.
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6. The Services Delivery Sectors of TWD

() EDUCATION:
1. PRIMARY EDUCATION:
» 1426 Government Primary Schools in Tribal areas
> Total strength of 23, 698 ST Students of Class 1% to 5™
» Total SGTs and LFL HMs working:

Sl. No. ITDA No. Of SGTs and LFL HMs
1 BHADRADRI 758
2 UTNOOR 1191
3 ETURUNAGARAM 581
4 PA 98
TOTAL 2628

DIALECT- BASED PRIMERS- for the students of Class 1% in TW Primary Schools

¢ Banjara, Kolami, Koya, Gondi

The Ministry of Tribal Affairs, Govt. of India, New Delhi, the Commissioner of Tribal Welfare
has decided to prepare Dialectic Primers of Kolami, Gondi, Koya & Lambadi Communities
for the Class-I students of GPS through TCR &TlI, TS, Hyd.

» The CTW, TS, Hyderabad, has decided to implement multi-lingual education to the
students of GPS schools. The introduction & implementation of local languages of STs
i.e., Gondi, Kolami, Koya and Banjara in the TW GPS schools of TW Department would
enable the students to learn their subjects in integrated methodology & provide a more
congenial atmosphere for educational development.

> A workshop has been organized for the preparation of Dialectic Primers of Gondi,
Kolami, Koya & Banjara languages and the community members concerned with
commitment have been requested to contribute/share their knowledge in bringing out
qualitative Tribal Language Dialectic Primers in Telugu script. The book contains
alphabets/word vocabulary/rhymes/stories and songs.

» Basic language book for classes | should be taken twice in a week as per the timetable
allotted to them. It is hoped that instruction through their mother tongue will help the tribal
children learn with happiness and joy and help in overcoming the language barrier. By
this the tribal children can easily transit to the mainstream language of Telugu medium.
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2. Disha Model (100) GP Schools:

For 2018-2019 MoTA agreed for 100 Model GP schools with the Budget allotted 4
lakhs per each GP school.

For 2019-2020 MoTA agreed for another 100 Model GP schools under PvTG
Scheme with the Budget allotted 3 lakhs per each GP school.
100 TW Government Primary Schools (GPS) are remodeled as Model TW Government
Primary Schools and Play Area with adequate play material for play way method of learning,
barbed wiring fencing, white washing and cartoon painting on walls, electrification, pre-
fabricated toilets, kitchen sheds etc., are provided.

(100) Government Primary Schools are converted to Disha Model Schools with a budget
of Rs.400.00 Lakhs @ Rs.4.00 Lakhs each with the support of MoTA, Gol. They are
remodeled by providing the following facilities:

1. Good infrastructure like compound wall, kitchen shed, Toilets and Drinking water.

2. Class rooms with attractive Teaching Learning Material, Vernacular language primers

3. Better facilities like Uniforms, Shoes and School bags

4. Modern play area with adequate play material for play way method of learning.

Other activities like kitchen gardens

As a result, the enrollment of the
students in (100) Government
Primary Schools has increased
from (3877) to (4120). It is
planned to upgrade all GPS (TW)
as Model GPS Schools in a
phased manner

Class room Activities in Model GP
Schools
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3. Ashram Schools:

1. Education is indispensable for helping tribal people cope with national integration

since education will determine their prosperity, success and security in life. Further,

the exploitation among the Tribals is combatted and eliminated through education

and it can be the basis for their integrated development.

2. In this direction the Tribal Welfare Department, Telangana state is making every

effort to provide quality education to the Tribals in the State.

3. The Tribal Welfare Department is running 2311 educational institutions catering to a

student strength of 2.15 lakhs. The Department is running Govt Primary Schools,

Hostels, Ashram Schools (Telugu medium), Post Matric College Hostels and

TTWREIS (Gurukulams)(English medium).

» 326 Government Ashram Schools in Tribal areas

> In which 159 Boys + 140 Girls + 23 Co-Educaton
> Total strength of 86,941 Students of Class 1% to 10"
» Total 136 TW Hostels are running and around 21,698 Students are Staying

» Around 2100 Regular Teachers are working in Ashram Schools

Student Data in various TW Institutions:

No. of Institutions Enroliment
Type of Institution Mgmt
Boys | Girls | Total | Boys Girls Total
Govt. Primary Schools | TWD Co-Education | 1432 | 11887 | 11847 |23734
TW Ashram Schools TWD 171 155 326 |40798| 47135 |[87933
TW Hostels TWD 117 19 136 | 17974 3724 21698
Post Matric College | tyvp | g2 | 81 | 163 |11230| 11455 |22685
Hostels
Best Available Schools TWD Co-Education 86 3960 2040 6000
Mini Gurukulams TWREIS 0 29 29 0 4710 4710
Residential Schools & | -\vpeis | 63 | 69 | 132 |23623| 27163 |50578
Colleges
Degree Colleges TWREIS 7 15 22 2403 5432 7835
Total 440 368 2326 |111875| 113506 (225381
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ACADEMIC ACHIEVEMENTS & INTERVENTIONS:

. SSC- SPECIAL COACHING CENTRES:

To achievie100% SSC pass results in TW Institutions during 2018-19 — Constituted

(93) Special SSC Coaching centers.

CTW has decided to constitute SSC special coaching centers by grouping nearby
Ashram School Students

Schools which are accessible for continuously monitoring by the PMRC staff, ATDOs
and DTDOs are selected so that remedial teaching and special classes can conduct by
expert teachers.

During the academic year 2018-19 total 14035 SSC students are benefited under this
program.

Similarly during 2019-20 in total (102 ) SSC Special Centers have been Opened
Special classes conducted for SSC students in 93 centers to improve subject

knowledge in Maths, Science, English & Telugu.

S. No Institution Type 2017-18 2018-19
1 Ashram School 69.52% 88.50%
2 Gurukulam 91.00% 95.49%
3 EMRS 89.6% 98.57%
4 Govt. High Schools 71.41% 84.38%
5 State Average results 83.78% 92.43%

SSC RESULTs, MARCH 2019:

12737 students have appeared for SSC March 2019 examinations from TW Ashram
Schools, Hostels and Best Available Schools.

93.75% of Hostel boarders, 85.92% Ashram School students and 97.89% of BAS
students have passed SSC March 2019 Examinations.

The HMs/HWOs of TW Ashram Schools, who have achieved 100% pass result
were felicitated with Rs.20,000/- cash award.

The Students Who have achieved 10/10 GPA were felicitated with Rs.50,000/- cash

award.

Comparison of SSC result with last year:

69.52%
Last Year (March-2018) :
_ 88.50%
This Year (March-2019) :
18.98%
Increase
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b. SCHOLARSHIPS
+  Pre- Matric (3" to 7" class)- Rs.950/- per month
« 8" class to 10" class- Rs.1100/- per month
* The Scholarships issued in (2018-19) are as follows.

No of Amount Spent

Name of the Scheme students (Rs in lakhs)

Post Matric Scholarship(RTF) 15826.61
128154

Post Matric Scholarship(MTF) 7538.24
Ambedkar Overseas Vidyanidhi(AOVN)* 134 1910.00
Rajiv VidyaDeevana(RVD) 11366 192.87

th th
Pre Matric(5 to 8 ) 11334 178.66
Best Available Schools and Hyderabad Public 5754 1796.21
Schools

Total 576627 26039.28

C. ACADEMIC ACHIEVEMENTS of ACADEMIC CELL

(A) E-STUDIO AND E-CLASSES IN TRIBAL WELFARE ASHRAM SCHOOLS:

Tribal Welfare Department has set up e-Studio at O/o Commissioner of Tribal Welfare,
Hyderabad for providing advanced Satellite based education in Mathematics, Science and English,
through Tele Education for the students from Class 6 to 10. This facility is initiated in 50 TW Ashram
Schools across 24 Districts in the State and 19023 students are taught 5 Classes a day spanning 45
minutes each for 200 days in a year. TSTS, Govt of Telangana has established the e-studio and is
maintaining for (3) years. E —Schools have been set up in (22) TW Ashram Schools of Scheduled
area.

» Best faculty and subject experts are engaged to deliver the content through Broad Casting

Studio set up at Hyderabad.

» Envisages Live and interactive education enriched with Multimedia content.
» The students are benefitted through immediate doubt clearance, easy comprehension of the
subject, and increased concentration by introducing the Digital Education through Computer

Lab and e- Schools by way of visual/animated mode of explanation.

» E-Studio for providing advanced satellite based education in maths, science and English

through Tele Education for Class VI to X.

» Installed in 50 TW Ashram Schools across 24 Districts in the State.
» 19023 students are taught 5 classes a day spanning for 200 days in a year.

E - Studio:
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(B) Computer Lab in TW Ashram Schools:

TW Dept, has set up modern computer labs in 100 TW Ashram Schools. The Labs have
furniture, LAN, projector, UPS and academic digital content pre loaded in all the computers in the
Lab. ICT instructors have been positioned in all the 100 institutions. Computer books have been
provided to all the 100 Institutions. Computer labs have been set up in (49) TW institutions of
Scheduled areas.

(1) Health:
i.  Health care facilities through PHCs, CHCs, Area Hospitals at Dist. Hospital in ITDAs.
ii.  Providing epidemic surveillance in tribal areas.
School health package of screening & monitoring health of ST boarders.

Call Health / Giri Bala Arogya Raksha (G BAR):

In order to provide Health Services to the inmates of TW institutions, the Tribal Welfare
Department has taken up Health Screening of inmates of TW institutions, Maintenance of 24X7
Health Command Center at O/o. CTW, TS, Hyderabad and engaged part time health coordinators in
all the TW institutions and also supplied Medical Infrastructure to all the TW institutions under “Giri
Bala Arogya Raksha Scheme”. The scheme is being implemented in all the TW institutions of
Scheduled areas.

Medical Screening of inmates of TW institutions
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ACTIVITES IN SUMMER VACATION:

A) SUMMER SUMMIT:

Objective: In various events of Co-Scholastic activities for all round development in STARS
during summer holidays (for 15 days) Summer Summit Programme has been conducted.

::)' Events for Boys Events for Girls
1 Photography, Computer Basics and Basic | Computer Basics and Basic English
English Speaking (PCBES) Speaking(PCBES)
2 | Art & Craft (A&C) Art & Craft (A&C)
, o . . Literary Activities( Essay Writing, Elocution,
glterary Actm’;es( Essay er’gng, Elocution, Story writing, Story narrating, Singing
3 tory writing, Story narrating, Singing Poems | p Tel ’&E te. (LA ’
(Telugu & Eng )etc., (LA) oems(Telugu & Eng ) etc., (LA)
4 | Dance, Songs & Cultural Activities (DSCA) Dance, Songs & Cultural Activities (DSCA)
Kutlu, Allikalu , Embroidary, Mehandi Making
5 | Games, Sports and Yoga (GSY) & Designing on hands (KAE & MM)

The TW Department has decided to conduct an innovative program by name
Summer Summit to bring out outstanding skills of Tribal Welfare Ashram School Students in
Co-Scholastic Activities. The Summer Summit program shall be conducted for (15) days in
Residential mode for TW Ashram School Students during summer vacations every year in
the identified centers in the Districts for boys and girls separately.
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B. SUMMER SPECIAL SPOKEN ENGLISH CAMP:

Objective: To developing English communication skills in the sportive world to the STARS
30 days Free Summer Spoken English camp is conducting in TW Ashram Schools to the
appeared SSC students in 2018-19.

» For each center 2 Spoken English Resource Persons was allotted and English
conversation videos, good motivational English movies and also good material providing to
the students for effective learning.The Estimated budget is Rs.1,75,30000/- total No. of
students benefitted under this program is 6000.

C) GAMES AND SPORTS MEETS

Every Year School Level, Divisional Level, District Level, Zonal Level and State Level
Games and Sports are organized for the students of TW Institutions.

Schedule for tribal games and sports competitions at various levels has been
planned as follows:

1. School Level in August

2. Zonal Tournament in September

3. District Sports Meet in October

4. State level Sports Meet in November

This time the Society League Sports event in which all the Residential Institutions of all
the Depts. Would be participating would be held at ITDA Bhadrachalam.

Every Year Orientation Programme is being conducted for all the PETs and SA (PE). Last

year it was held at TISPARD and this year also it is planned to be organized during summer.
| P & =N = e 3 "___ _-'__ -

D) Summer Sports Camps 2018-19:

During the year 2018-19 Games and Sports Camps were Organized in SATs
Stadium for the 912 students of Tribal Welfare Institutions for 15 days in the month of May —
2019 with 7 centers
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CENTRAL AND STATE GOVERNMENTS WELFARE AND DEVELOPMENTAL
SCHEMES FOR WELFARE OF STs
A. Provisions for Grants under Article 275(1):
Majority of these Grants are for infrastructure development in the Scheduled Areas like
creation additional facilities , construction of model GP schools and GCC DR Depots etc.,
1. GIRI BALA AROGYA RAKSHA SCHOOL HEALTH SCHEME

o Health services were provided to 1.10 lakh ST Boarders of Telangana Tribal Welfare
Educational Institutions of Telangana.

o Students of 319 ST Ashram Schools and 149 Hostels are screened in 32 parameters and
24X7 Health command centre.

2. GIRI POSHANA NUTRIBASKET SCHEME THROUGH ICRISAT

o MoTA, Gol sanctioned Rs.6.00 Cr for Nutribasket Scheme.

o Nutritious food distributed to the Pregnant & lactating women and 3 - 6 years children to
alleviate malnutrition in 12 selected mandals of 3 selected Tribal aspirational districts of
Asifabad, Bhadrachalam and Mulugu.

o Implemented through Anganwadi centers in coordination with ICRISAT & ICDS. So far,
(13098) women and children are covered.

B. Special central assistance to Tribal Sub Scheme (SCA to TSS) :

o Majority of these grants are utilized for gap filling of the State Government support
provided to the economic support schemes like Economic Support Schemes,
Energisation of borewells and Skill Training etc.,

1. FARMER PRODUCER ORGANIZATIONS (FPOs):

o Creating physical infrastructure like Storage Godowns, Marketing sheds, Value Addition
Processing units and Custom Hiring Centers etc., through FPOs in collaboration with
NABARD and SERP.

o 25 Tribal FPOs promoted by NABARD & SERP have been identified for sanctioning of
physical infrastructure for Agro -Business model and collective marketing.

o The State Level Committee has sanctioned DPRs of 17 FPOs for worth of Rs.902.40
Lakhs and released an amount of Rs.541.43 lakhs as subsidy, Rs.270.66 Lakhs is Bank
Loan and Rs.90.30 Lakhs is FPOs contribution.

2. MSME Plan
o The Program is aimed at setting up of Micro Enterprises like multi-purpose processing
plants for millet & cereal based foods, Dal processing, Chilli/turmeric, Soap & shampoo
makings etc., units in ITDA areas through Joint Liability Groups providing forward
linkages through Girijan Cooperative Corporation (GCC).
o 33 units have been identified in 3 ITDA areas, formation of Joint Liability Groups. Of
which 16 unit are being set up through ST women.
As on date, Rs.178.20 lakhs released for setting up 13 MSME units in ITDAs areas in
collaboration with ICRISAT
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C. Conservation Cum Development Plan for PvTGs:

The funds are utilized for focused habitat development PvTG Habitations each year covering
PvTGs of Chenchu, Kolam, Kondareddi and Thotis like Health and Nutritional support for PvTGs,
construction of CC Roads & Drains, Livelihoods and agriculture seed supply etc.,

1. Habitat Development
o Comprehensive development of PvTG Habitations of Chenchu, Kolam, Thoti and Kondareddi
habitations with Internal Roads, Solar lighting, RO Plants for drinking water.
2. Model Housing Scheme
o Model PvTG Housing Colonies (194 Houses in 25 Housing Colonies in 25 Habitations

(@3.00 lakh per unit, 7 units per colony)along with common infrastructure like internal roads

etc.,

o The scheme is being implemented as a community oriented Housing Scheme with
community participation and technical assistance from an NGO Rural Development

Trust(RDT).

(1) GIRIJAN COOPERATIVE CORPORATION (GCC) — MARKETING:

1. PROCUREMENT OF MINOR FOREST PRODUCES (MFP)

o The Girijan Cooperative Corporation (GCC) is engaged in the Purchasing of Minor Forest
Produce (MFP) and Agricultural Produce (AP) to aid the income of the forest dwelling tribes
who depend on the forests and natural resources for their livelihood.

The Honey, wild roots, leaves, seeds and medicinal plants are being collected by ensuring
Minimum support price.

Minimum Support Price (MSP) is extended in remote interior Tribal areas.

Revenues to forest dwelling tribes on Minor Forest Produces is increased.

Quality Food provisions are supplied on time.

Nutritional levels among the Tribal students is improved.

Food security among the STs in the scheduled areas is ensured

2, GIRI SUPER BAZARS

o 26 Giri Super Bazars are opened in ITDA areas through GCC societies to provide best

quality branded consumable items at lesser rates than MRP as per their choice.

o Branded consumable items are made available in the scheduled areas.

o Supply of adultered item are prevented.

o Cost of consumption is minimized
3. FUEL FILLING STATIONS

o 4 Petrol filling stations are set up at Mulkalapally & Gundala in Bhadradri Kothagudem

District,Kothaguda in Mahabubabad District and kerameri of Asifabad District .

o Setting up of 23 more petrol filling stations is in process.

o Selling of Adultered fuel is prevented.

4. VALUE ADDITION PROCESSING UNITS

o Girijan Cooperative Corporation has set up various value addition processing units like
Honey Processing unit, Chilli& Turmeric Processing units in the scheduled areas through its
societies.

o The processed products are supplied to Tribal Welfare Educational Institutions and sold in
open market under “Giri Brand”.

o One Honey processing unit has been set up at Nirmal and Chilli& Turmeric processing unit at
Sudimalla, Yellandu.

o Glycerine Soaps & Shampoo Making Units and Functioning at Utnoor and Bhadrachalam
established under MSME Plan of Gol.

o Tribal of JLG Group has trained at Soap Unit Rajendranagar and they were paid Rs.4/- per

Soap. By end of December 2019 another (10) MSME Units will be established.

Opaque Soap Making Unit at Nirmal

Detergent Soap Making Unit at Eturngaram

Dal Processing Unit at Utnoor, Bhadrachalam and Eturngaram.

Millet Processing Unit at Utnoor, Bhadrachalam and Eturngaram.

Chikky Making Unit at Utnoor and Bhadrachalam..

O

O O O O
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ECONOMIC SUPPORT SCHEMES
(Tribal Cooperative Finance Corporation)

I. INDIVIDUAL ECONOMIC DEVELOPMENT SCHEMES:
1) GUDUMBA EFFECTED PERSONS REHABILITATION SCHEME
The Government of Telangana have issued orders for implementation of specially
designed Gudumba Effected persons Rehabilitation Scheme vide G.O.Rt.No.216, Revenue
(Execise.ll) Dept, Dt.23.03.2017 & G.O.Rt.N0.157 TW (LTR) Dept, Dt.23.03.
o An amount of Rs.48.08 Crores released to (2404) ST beneficiaries to take up
alternative livelihood.

2) DRIVER EMPOWERMENT PROGRAMME

o Government of Telangana have conceptualized a programme to empower the
ST drivers. The programme includes skill enhancement of the drivers through Maruthi
Driving School, assistance for placement through Uber and financial assistance for
vehicle purchase.

As on date (393) units sanctioned with total unit cost of Rs.2910.46 Lakhs, of which subsidy

amount is Rs.1746.27 Lakhs, Rs.967.68 Lakhs is the Bank Loan & Rs.196.50 Lakhs is the

Beneficiary contribution.

3) RURAL TRANSPORTATION PLAN
The Government of Telangana, TWD issued orders for implementation of Rural Transport
Plan covering (1129) ST beneficiaries for providing Transport Goods vehicles viz., TATA
ACE, FORCE TRUMP, ASHOKA LETLAND DOST and MAHINDRA MAXXIMO etc., with
subsidy amount of Rs. 32.51 Crores @ Rs.2.88 lakhs per unit.
o So far, 611 units to a tune of Rs.1759.68 lakhs sanctioned, of which 360 units with
subsidy amount of Rs.1036.80 lakhs was released.

4) CM ST ENTERPRENUERSHIP & INNOVATION SCHEME
o TWD has conceptualized to provide the required capacities and improve the caliber of
the ST entrepreneurs in setting up/expanding their Businesses through well designed
Business Plans in collaboration with Indian School of Business (ISB).

o (100) ST youth have been selected, trained & supported in preparation of viable
Business Plans by ISB and submitted to SBI for sanctioning of Institutional Finance.

5. 22 proposals worth of Rs.21.58 Crores were sanctioned by the State Level High
Powered Committee, of which subsidy is Rs.8.30 Crores, Bank loan is Rs.11.09 Crores
and Beneficiary Contribution is Rs.2.18 Crs, remaining are under progress.
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5) CMs GIRIVIKASAM (Land Development for STs)

o TWD initiated a new program namely “CMs GRI VIKASAM" scheme to convert the
uncultivable agricultural lands of small & marginal ST farmers into cultivable lands for
the sustainable agriculture development of the STs in the State.

o Govt., issued orders vide G.0.Ms.No.46 & G.0O.Rt.N0.491 for implementation in
convergence with Panchayat Raj & Rural Development(PR & RD) Dept., As on date,
465 works have been executed with the cost of Rs.543.46 lakhs.

(IV) TRIBAL RESEARCH & CULTURE (TCR & TI):

1. FAIRS & FESTIVALS

o Samakka Saralamma jatara, Jangubai jatara, Nagoba jatara Gandhari Maisamma
jatara, Nancharamma jatara and Bhourapur Jatara are Tribal festivals.

o Commemorative days of tribal spiritual leaders like Sant Sevalal Jayanthi and Phulaji
Baba Jayanthi.

o International Indigenous peoples’ day is celebrated every year on 9" August.

o The upcoming Medaram Sammakka Saralamma jatara in Medaram, Mulug District,
Telangana State in February 2020 (6" to 8™ February 2020) is one of the largest
Tribal festivals, mainly conducted by the Koya Tribes.

2. PROMOTION OF ARTS &CRAFTS

o Art and craft forms, paintings of Gond, Naikpod and Koya communities are revived
through workshops are organized by the TRI, Telangana, in coordination with
JNAFAU, Hyderabad.

o Commercial marketing through the online platforms like Amazon.com and
partnerships through other Govt., Depts like Audit and Accounts, GHMC, Health and
Family welfare, Police etc.

o Assured prices upward of Rs.6500/- to Rs.10,000/- per painting to Tribal painters
reinforced their pride in their identity.

o Ojha craft of Ojha Gonds of Adilabad District is promoted and workshops are
regularly conducted with Master craftsmen from Gujarat and other parts of the
country. These Ojha crafts are made into easily marketed souvenirs and sold online.
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3. DOCUMENTING HERITAGE

o Video documentation of Tribal communities of Andh, Pardhan, Yerukala, Gond,
Kolam and Koya and documentation of all major and minor Tribal festivals like
Persapen of Gonds, Saleshwaram and Bhourapur jatara of Chenchus.

o Various commemoration events like Vedama Ramu Vardanthi of Thotis and Kumram
Bheem jayanthi are documented.

4. EXHIBITION & DISSEMINATION OF TRIBAL CULTURE AND TRADITIONS

o Kumram Bheem Museum at Jodeghat of Asifabad District, Samakka Saralamma
Museum at Medaram of Mulugu District and Chenchu Laxmi Museum at Mannanur of
Nagarkurnool District.

o Nehru Centenary Tribal Museum (NCTM) at Hyderabad is presently being renovated
with PvTG Galleries and indigenous Tribal galleries and art workshop in partnership
with JNAFAU, Hyderabad.

o Ramiji Gond Tribal Freedom Fighters Memorial Museum at Hyderabad has been
sanctioned for Rs.15.00 Crores by Ministry of Tribal Affairs scheduled to commence.

Right to Information Act 2005

Bringing Information to the Citizens :

Right to Information Act 2005 mandates timely response to citizen requests for
government information. It is an initiative taken by Department of Personnel and Training,
Ministry of Personnel, Public Grievances and Pensions to provide a— RTI Portal Gateway to
the citizens for quick search of information on the details of first Appellate Authorities,PIOs
etc. amongst others, besides access to RTI related information / disclosures published on
the web by various Public Authorities under the government of India as well as the State
Governments

Objective of the Right to Information Act :

The basic object of the Right to Information Act is to empower the citizens,promote
transparency and accountability in the working of the Government,contain corruption, and
make our democracy work for the people in real sense.lt goes without saying that an
informed citizen is better equipped to keep necessary vigil on the instruments of governance
and make the government more accountable to the governed.The Act is a big step towards
making the citizens informed about the activities of the Government.

Right to Education

The Constitution (Eighty-sixth Amendment) Act, 2002 inserted Article 21-A in the
Constitution of India to provide free and compulsory education of all children in the age
group of six to fourteen years as a Fundamental Right in such a manner as the State may,
by law, determine. The Right of Children to Free and Compulsory Education (RTE) Act,
2009, which represents the consequential legislation envisaged under Article 21-A, means
that every child has a right to full time elementary education of satisfactory and equitable
quality in a formal school which satisfies certain essential norms and standards.

Article 21-A and the RTE Act came into effect on 1 April 2010. The title of the RTE
Act incorporates the words ‘free and compulsory’. ‘Free education’ means that no child,
other than a child who has been admitted by his or her parents to a school which is not
supported by the appropriate Government, shall be liable to pay any kind of fee or charges
or expenses which may prevent him or her from pursuing and completing elementary
education. ‘Compulsory education’ casts an obligation on the appropriate Government and
local authorities to provide and ensure admission, attendance and completion of elementary
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education by all children in the 6-14 age group. With this, India has moved forward to a
rights based framework that casts a legal obligation on the Central and State Governments
to implement this fundamental child right as enshrined in the Article 21A of the Constitution,
in accordance with the provisions of the RTE Act.

The RTE Act 2009:

« Right of children to free and compulsory education till completion of elementary
education in a neighborhood school.

« It clarifies that ‘compulsory education’ means obligation of the appropriate government to
provide free elementary education and ensure compulsory admission, attendance and
completion of elementary education to every child in the six to fourteen age group. ‘Free’
means that no child shall be liable to pay any kind of fee or charges or expenses which
may prevent him or her from pursuing and completing elementary education.

« It makes provisions for a non-admitted child to be admitted to an age appropriate class.

« It specifies the duties and responsibilities of appropriate Governments, local authority and
parents in providing free and compulsory education, and sharing of financial and other
responsibilities between the Central and State Governments.

« It lays down the norms and standards relating inter alia to Pupil Teacher Ratios (PTRs),
buildings and infrastructure, school-working days, teacher-working hours.

« It provides for rational deployment of teachers by ensuring that the specified pupil teacher
ratio is maintained for each school, rather than just as an average for the State or District
or Block, thus ensuring that there is no urban-rural imbalance in teacher postings. It also
provides for prohibition of deployment of teachers for non-educational work, other than
decennial census, elections to local authority, state legislatures and parliament, and
disaster relief.

e It provides for appointment of appropriately trained teachers, i.e. teachers with the
requisite entry and academic qualifications.

« It prohibits (a) physical punishment and mental harassment; (b) screening procedures for
admission of children; (c) capitation fee; (d) private tuition by teachers and (e) running of
schools without recognition,

o It provides for development of curriculum in consonance with the values enshrined in the
Constitution, and which would ensure the all-round development of the child, building on
the child’s knowledge, potentiality and talent and making the child free of fear, trauma and
anxiety through a system of child friendly and child centred learning.
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7. Academic Programs of TWD

1) Diet Charges:

1. The following basic facilities are provided to the boarders of TW Institutions:
2. The Diet Charges of TW Institutions are as follows:

Welfare Institutions (DAHs/Residential
Institutions & including TREIS)

Category Class Rates
Pre-Metric Boarders of Welfare | 3rd to 7th class | Rs.950/- Per month per
Institutions boarder.
Hostels/Ashram Schools & including | 8th to  10th | Rs.1100/- Per month per
TREIS) class boarder.
Post-Metric Boarders of Inter to PG Rs.1500/- Per month per

boarder

» The Tribal Welfare Department has prepared the revised diet menu based on the
recommendations of NIN which includes Non-Vegetarian and other special items.
Food Provisions and Cosmetics are supplied through GCC.
4 Pairs of Uniforms are being supplied to the inmates of Tribal Welfare Ashram

Schools and Hostels through TSCO.

1 Bed Sheet, Carpet, Honey Comb Towel and Woolen Blanket are supplied to the
inmates of TW Ashram Schools and Hostels through TSCO.

TSTPC.

Belts & ID Cards are supplied to all inmates of TW Ashram Schools.

Super Fine Rice is being provided to all inmates.

>
>
>
> Note Books, Graph Books and Record Books supplied to all inmates through
>
>
>

The Tribal Welfare Department has established Education Cell, Academic Cell, IT
Cell, PMS Grievance Cell for providing Quality and Better Education to the ST

students.

A\

the academic activities at the District level.
» School Complex Resource Persons (SCRP’s) have been appointed to monitor

Government Primary Schools (TW).

2) Additional Amenities to TW Ashram Schools & Hostels:

Project Monitoring Resource Centers (PMRC’s) have been established to monitor

In addition to the basic facilities being provided every year, the Tribal Welfare
Department has provided the following additional amenities to the inmates of TW

institutions:

» Supply of furniture items like Bunker Beds, Dual Desks, Teacher Tables, Almirahs,
Teacher Chairs, Lockers, Reading Tables, Steam Cooking equipment, Mattresses
with Pillows, Dining Tables with Dining Benches and incinerators to all TW Institutions
vide G.O.Rt. No. 512, Dt: 28.12.2015. All furniture items have been supplied to all
the TW institutions of Scheduled areas
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Almarahs supplied in TW Institutions Staff Lockers supplied in TW Institutions

Two Tire Cots Dining Tables and benches
3) C C Cameras in TW Institutions
» Since most of the TW institutions are running in interior tribal areas, in order to
provide pool proof security to the inmates of TW institutions, the Tribal Welfare
Department has installed CC Cameras in all TW institutions. CC Cameras has been
installed in all the TW institutions of Scheduled areas.

4) Installation of Bio Metric Attendance systems in TW Institutions:
> Bio Metric Attendance devices are installed in all the TW institutions for monitoring
attendance and to ensure transparency and real time tracking of staff and students
attendance and leave management etc., Bio Metric devices have been supplied to all
TW institutions of Scheduled areas.

Es

Bio Metric Devices supplied and installed in TW Institutions
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5) Reverse Osmosis Water Plants:

In order to provide pure and safe Drinking water to the inmates of TW Institutions, the Tribal
Welfare Department has provided Reverse Osmosis Water Plants in to TW institutions of
Scheduled areas

RO Plants installed in TW Institutions

6) LANGUAGE IMMERSION PROGRAMME (KaradiPath):

Karadipath books help in developing language and listening skills and stimulate
imagination and expand their understanding. Karadipath teaching methods help children
learn language without the need of textbooks as it is not a part of curriculum. It is an
innovative way of teaching the students through stories and animal characters.

Karadipath is a formal language learning process that delivers language proficiency
without formally teaching vocabulary or grammar.

Karadipath program is being introduced in all the TW Ashram Schools during 2018-19.

It is a platform to bring proficiency in children.

The karadipath helps a child in listening to the stories through the audio CD’s given
and reading along with the books. By this way the child experiences that art of storytelling.

Karadipath can be used as a learning tool in the classroom to improve the English
language proficiency.

The books designed will help to overcome the problem of speaking in English by enhancing
linguistic skills at a very young age..

Creates a rich immersive language environment in the classroom through various
modes. (Reading/listening/audio visual)

» Learning language through listening, seeing and doing with a high focus on listening.

* Learning language through multiple modes such as physical activity, music and
stories.

« Karadipath may not only help children in improving language skills but also help in
their overall learning experiences.

Reading Path
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7) STAR STUDENT LECTURE:

To elevating inabilities of teaching learning skills and Scientific attitude in STARS a
innovative program introduced in tribal institutions i.e. Star Students Lecture at School level,

Division level, Dist. level and then State Level.
(65) students are selected for State level T-SAT STAR Student Lecture competition

from (3) ITDAs (Bhadrachalam, Utnoor and Eturungaram) from 10.12.2019 to 31.01.2020..

The students and mentor teachers shall be provided incentives

8) CAREER COUNSELING PROGRAM:

Objective: With the help of Nirmaan Organization CTW has conducting motivational and
career counseling to the 10" class students to select the proper career after 10" class.
» In the academic year 2018-19 total 14035 SSC students are benefited under this
program for their bright future.

» The students have been clarified their doubts about career in future with the Vidya

Help Line toll free number 1800-425-2428
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9. PUNADI —1I:

PUNADI — | is a quality enhancement Programme jointly initiated by Department of
Tribal Welfare, Sarva Shiksha Abhiyan and State Council of Education Research and
Training (SCERT) to achieve basic competencies among tribal students from class Ill to IX

In this connection, “PUNADI-II” quality enhancement Programme has been continued for
1%t to 5™ class students of all TW Institutions. The basic objective of “Punadi” is to achieve
basic competencies in Telugu, English, Maths.

Base line, Mid Term and Final tests results have been completed for this academic year.
The data entry of the exam results in the CGG portal is in process. It has to be completed
very soon.

10. Cheyutha (Sosoe)

Some of the students may not having minimum basics in the mathematics and also in
the rest of all subjects which cause downfall of SSC results especially in mathematics.

In this regard TWD has introduced CHEYUTHA to Attainment of Basic Competencies
in Mathematics from 6" to 10" class Students. Maths Primer “CHEYUTHA” is designed
especially for the Students of classes 6™ to 10™ enabling to quickly revise the basics, which
have already learnt in previous classes.

‘CHEYUTHA-II(A)" is completely solved material in CCE Method and designed
especially for 10" class teaching Mathematics teachers as a hand book to quickly revise the
simple and systematic techniques while solving the questions.

“CHEYUTHA-II (B)” is a practice Work Book designed only for 10" class Students
having CCE Mode of questions for more practice to understand the different kind of
questions which are asking in SSC public examinations.
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11. Prayoqga Deepikalu
Tribal welfare Department has been provided a good Science Laboratory along with

proper equipments, chemicals, specimens, working models etc. for developing practical
skills and scientific attitude among the students of (319) TW institutions.

Butmost of the Science teachers not utilizing equipments properly while doing the
experiment in Science laboratory. Also Science teachers may not having the clear ideas
about the experiments, what to do? And how to do? Due to this students havenot acquiring
practical skills i.e., handling the equipments, Chemical names etc.

In this connection, a good Physical Science and Biological Science “Prayoga
Deepikalu” (Laboratory Manuals) has been prepared and suppliedto Students of Classes g
to 10"

12.E- LEARNING SCHOOLS

To develop basic computer skills and for effective teaching-learning the Commissioner of
Tribal Welfare, TS, Hyderabad Providing advanced satellite based education in
Mathematics, Science and English to Tribal Students of Class 5 to 10 through Tele
Education — “Satellite and Advanced Multimedia Education” (SAME) across Telangana.

Content prepared for classes 5™ to 10" and telecasting to 50 Ashram Schools through
Satellite Provided resource persons of SCERT to evaluate the content of E- Schools
15 to 20 computers, 1 projector provided per each School.

Total No. of E-Learning Schools has provided in TW Institutions is 50

13.Bharath Darshan

e This program is launched during 2019-20 for the Meritorious Students and Teachers in
the Academics and Co Curricular Activities.

e Total (7) routes in India covered and 242 Students (72) Teachers and other staff were
participated in Bharatt Darshan.
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Route wise Students Teachers Number 2019-20
. L Boys Female Male Head Office
Itinerary S. NO. District Giz',l s/ Teachers Teachers Staff Total
Mahabubnagar 6 0 0 6
KB Asifabad 10 3 0 13
1.Bnglore-Ooty Nirmal 7 0 0 7
(Girls)
departure from Vikarabad 12 2 0 14
Kachiguda 25.9.2019, Wanaparthy 0 0 1
19.05 hours Train No. Nagarkurnool 0 0 1
12785 Gadwal 0 0 1
Hyderabad 2
Total 35 5 3 2 45
2.Vizag -Araku(Boys) Mahabubnagar 7 0 2 9
departure from Khammam 7 0 2 9
Secunderabad 13.9.2019,
16.50 hours Train No. Nirmal 20 0 4 24
17016
Total 34 0 8 42
3.New Delhi-Jaipur- Karimnagar 3 0 45
ggra(Glrls) Bhadrachalam 3 0 11
eparture from
Secunderabad Khammam 11 3 1 15
31.10.2019, 23.00 hours
Train No. 12721 Suryapeta ? 3 0 12
Total 37 12 1 50
4. Aurangabad-Shiridi Bhadrachalam 10 0 3 13
(Boys) KB Asifabad 8 0 3 11
departure from Vikarabad 9 0 2 11
Secunderabad
15102019, 18.10 hours Nalgonda 7 0 2 9
Train No. 17064
Total 34 0 10 44
5.Bhuvaneshwer - Mahabubabad 9 0 2 11
gonark(Bofys) Rajanna Siricilla 5 0 0 5
eparture from
Secunderabad 21.9.2019, Peddapally 2 0 0 2
16.50 hours Train No. Jagityala 8 0 1 9
17016 Hyderabad 0 5 5
Total 31 0 3 5 39
6.Chennai- Sangareddy 7 3 0 10
Mahabalipuram- Mahabubabad 9 3 1 13
Pandichery Jagityala 9 0 1 10
(Girls)departure from Nalgonda 11 0 0 11
Nampally, Hyd 18.9.2019, Nizamabad 0 3 1 4
16.50 hours Train No. Siricilla 0 2 0 2
12604 Wanaparthy 0 3 0 3
Total 36 14 3 53
7.Jaisalmer-Jodhpur Nizamabad 12 0 0 12
(Boys) Suryapeta 9 0 3 12
departure from Karimnagar 7 0 0 7
Secunderabad 17.9.2019,
23.55 hours Train No. Sangareddy 7 0 3 10
17037
Total 35 0 6 41
Grand Total: 242 31 34 7 314
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14.Orientation Programme to Teaching staff
» Orientation training programme to all Teaching staff of TW institutions was conducted
at ITDA level through State Council of Education & Research Training (SCERT) in
the following fields.
» Professional development
» New Teaching & Learning Methods
» Continuous & comprehensive education model.
» Right to Education Act.
» Preparation of Academic year plan , unit plans & lesson plans.
» Change in Text Book Curriculum.
» Co - Curricular & Extra Curriculum activities.
15.HARITHAHARAM
Every school should maintain school Horticulture (HARITHAHARAM) programme.
4 types of plants shall be planted in the school campus.
1. Fruit bearing plants
Leafy vegetable plants
Kitchen garden plants
Ornamental plants
Adoption of plants to students
+ Seeds, plants shall be purchased from school maintenance grants subject to
reimbursement whenever it comes from the Horticulture.
« Garden tools are being provided from department or from schools grants.
« P.H.O. shall supply the plants, seeds and fertilizers to school.
* Fencing or compound wall may be provided.
» Every teacher is in-charge for each group.
PD/PET is the overall responsible for the Horticulture.
Horticulture shall be put as an agenda point in the staff meeting conducted by
Head Master.
* Every school should maintain these Horticulture records.
16.SCOUTS AND GUIDES
Scouts and Guides orientation is conducted for 108 Scout Masters and Guide Captains
by Bharat Scouts and Guides, Hyderabad and during 2019-20, Scouts and Guides
program is being organized in all TW institutions.
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17.STARS

In addition to the above, the Tribal Welfare Department is providing School Bags, School
Diaries, One pair of Leather Shoe, One Pair of Sports Shoe, (2) pairs of Socks Sport T
Shirt and Short, Track Suit & Sports Kits to all inmates of TW institutions. All the above
amenities have been supplied to all institutions located in Scheduled areas.

18.SCHOOL COUNCIL:

eObjective: GOWT. TFHBAL HELFAII_E EEHHAH SC HﬂﬂL
Every TW Ashram Schools have a school captain and ““jl ME ‘ma ' él = o e __:;E,_ =
5. GOWINDA RED
school vice captain elected by all the students in the S i B i |
PLAH AT A .4 hrill FEFEINE VALLAEHA
institution and also in order to promote student o) RN RABHARRISH L E-
iy : i |
achievement and to build a solid organizational = = | i
g» a 2=
structure, leadership qualities and team spirit, it L 4 . e e ?
ivi i ! = E—
has divided every school into (4) houses. ? - - B
[ 3 e==9|
eFor Boys School name of the Houses are | - = ;
(=3 ' T a
- 1 = §
1. JAWAHAR LAL NEHRU
== GOVT. TW AGHS - GOWRARAM
2. MAHATMA GANDHI _ " Dummugudem (Md), Bhadradri Kothagudem Dist - 507 137
3. Dr. SARVEPALLI RADHRA KRISHNAN mc,:f_"""g"“;;:;i;m. P
MUCAMSAL TR A i

4. SARDAR VALLBHAI PATEL _ = e — em—

AW ey naiou ST | TERESA

e For Girls School name of the Houses are

1. RANI RUDRAMA DEVI
2. SAROJINI NAIDU

3. MOTHER THERESSA
4. JHANSI RANI

19. Career Counseling & Menstrual Hygiene /Reproductive Health for all

Girl Ashram Schools & Intermediate College

o TWD has set up Career Guidance & Counseling centers in 143 Tribal Welfare Girls Ashram Schools &
Intermediate colleges in Collaboration of United Nations Development Project (UNDP) with the
project cost of Rs.1,01,75,000/-.

o The program includes a module on life skills, menstrual health and hygiene and child abuse (Good
Touch & Bad Touch) for girls students in TW institutions .

Intensive Training Programme (ITP -TWD) n




Overview of Tribal Welfare Department Common Day Module

20.Academic inspections of Ashram Schools:

» Academic inspections are conducted with an aim to improve the academic quality
comprehensively in TWA Schools and to guide the teaching staff for improvising
their knowledge and teaching standards. It is helpful for grading the teachers and
institutions on which decisions may be taken for conducting orientations to the
teaching faculty and strengthening infrastructures in the schools.

» The Academic Panel is constituted with PGHMs and Sr. Teachers of TW Ashram
with the following team members and team head.

ACADEMIC PANEL TEAM

S.No.

Panel
Team

Designation in the Panel

PGHM

Panel Head

SA
(Telugu)
SA(English)
SA(Hindi)
SA(Maths)
SA(PS)
SA(N.S)
SA(SS)

PD Gr-ll

Members

Total

09

» With 24 teams the panel inspections were completed in 311 Ashram Schools during

2019-20

Class Room Observation during
Panel Inspection

LI

Review Meeting with Staff after
Panel Inspection

Intensive Training Programme (ITP -TWD)
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Check Lists

(Circulars, Memos and G.Os)
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IV - CTELUGU TRANSLATION OF ANDHRA PRADESH ACTS

The following translation of the State Act in the Telugu
Language, namely:- The A_P. Panchayat Raj (Amendment)
Act, 1998 (Act MNo.7 of 1998) is hereby published under lhe
authority of the Govermnmor notified in G.O.Ms. Mo 127 Law,
dt. 25.8.2000 and shall be deemed to be the authoritative text
thercof in the Telugu Language under

sub-section (1) of the

section 6 of the Andhra Pradesh Official Language Act, 1966
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5. G.0.Ms.No.3

GOVERNMENT OFANDHRA PRADESH
ABSTRACT
Tribal Welfare - Education — Appointment of Teachers - Reservation of all vacancies in the Educational
Institutions within the Scheduled Areas in favour of Local Scheduled Tribes - Notification under paragraph
5(1) of the Fifth Schedule to the Constitution of India - Issued.

SOCIAL WELFARE(TW.EDN.II) DEPARTMENT

G.0.Ms.No.3 Dated10.01.2000.

Read the following: G.0.Ms.No.275, Social Welfare(E) Department dated 5.11.1986.

ORDER:-

1. Whereas, under sub-paragraph (1) of paragraph 5 of the Fifth Schedule to the Constitution of India, the
Governor of Andhra Pradesh may by public notification direct that any particular Act of Parliament or of
Legislature of the State shall not apply to the Scheduled Areas or any part thereof in the State or shall
apply to a schedule area or any part thereof subject to specified exceptions and modifications;

2. AND WHEREAS, in G.0.Ms.No.275, Social Welfare Department dated 5.11.1986, a notification has been
issued exercising the powers conferred under sub-paragraph (1) of paragraph 5 of the Fifth Schedule to
the Constitution of India directing that the posts of teachers in the Educational Institutions in the
Scheduled Areas of State shall be filled in only by the local members of the Scheduled Tribes;

3. AND WHEREAS, the Andhra Pradesh Administrative Tribunal in its order dated 25.8.1989 in R.P.Nos 6377
and 6379 of 1988quashed the orders issued in G.0.Ms.No.275, Social Welfare Department dated 5-11-
1986 on the ground that the notification issued under sub-paragraph (1) of paragraph 5 of the Fifth
Schedule to the Constitution of India does not reflect the existence of either a State or a Central
Legislation referable for issuing such notification;

4. AND WHEREAS, the Division Bench of the High Court of Andhra Pradesh in its judgement dated 20-8-1997
in Writ Appeal No.874 of1997 filed by the Project Officer, I.T.D.A.,, Rampachodavaram, East Godavari
District, directed to continue the petitioners respondents in their respective posts of teachers without any
break as temporary employees until replaced by the qualified local tribals as and when such tribals are
available to fill up those posts;

5. AND WHEREAS, the Andhra Pradesh Administrative Tribunal subsequently while disposing of
0.A.N0.4598/97 in its orderdt.22.9.1997 directed the respondents to follow the statutory rules while
making recruitment to the posts of Secondary Grade Teachers and also Telugu Pandits, Grade.l in Agency
Areas without taking into consideration of the orders issued in G.0.Ms.No0.275,Social Welfare Department,
dated 5.11.1986.

6. AND WHEREAS, the Supreme Court of India while allowing Civil Appeal No0.6437/98 in its order dated 18th
December, 1998, set a side the orders of the Andhra Pradesh Administrative Tribunal on the ground that
the State withdraw the appeals arising out of the S.L.P.N0s.14562-63 of 1989:

7. AND WHEREAS, the Government considers that rule 4 (b) of the Andhra Pradesh School Educational
Subordinate Service Rules, 1992and rule 22A of the Andhra Pradesh State and Subordinate Service Rules,
1996 shall be modified to the extent that only Scheduled Tribe Women shall be appointed in Scheduled
Areas against the 33 1/3% reservation in respect of direct recruitment;

8. AND WHEREAS, the consultation of the Tribes Advisory Council has been made as required under sub-
paragraph (5) of paragraph 5of the Fifth Schedule to the Constitution of India.

9. AND WHEREAS, the Government of Andhra Pradesh in order to strengthen the educational infrastructure
in the Scheduled Areas, to promote educational development of Tribals, to solve the phenomnal
absenteeism of Teachers in the Schools situated in Scheduled Areas and with a view to protect the
interests of local tribals have decided to reserve the posts of teachers in favour of local Scheduled Tribe
candidates;

10. AND WHEREAS, the Government considered to re-issue the said orders retrospectively from 5-11-1986
keeping in view the provisions of sub-paragraph (1) of paragraph 5 of Fifth Schedule to the Constitution;
11. The following notification will be published in part-IV-B Extraordinary issue of the Andhra Pradesh

Gazette, dated 10-1-2000.
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NOTIFICATION:

In exercise of the powers conferred by sub paragraph (1) of paragraph 5 of the Fifth Schedule to the
Constitution of India and in Supersession of the notification issued in G.0.Ms.No.275, Social Welfare
Department, dated the 5th November, 1986, as subsequently amended in G.0.Ms.No.73, Social Welfare
Department, dated the 25th April, 1988, the Governor of Andhra Pradesh hereby directs that sections 78 and
79 of the Andhra Pradesh Education Act, 1982 (Act 1 of 1982) and sections169, 195 and 268 of the Andhra
Pradesh Panchayat Raj Act, 1994 (Act 13 of 1994) and rule4(a) of the Andhra Pradesh School Educational
Subordinate Service Rules issued inG.0.Ms.No.538 Education (Ser.ll) Department, dated the 20th November,
1998 and rule 22 and22A of the Andhra Pradesh State and Subordinate Service Rules, 1996 and any other
rules made in this regard shall apply to the appointment of posts of teachers in schools situated in the
Scheduled Areas in the State subject to the modification that all the posts of teachers in the Schools situated
in Scheduled Areas in the State of Andhra Pradesh shall be filled in by the local Scheduled Tribe candidates
only out of whom 33 1/3% shall be women.

EXPLANATION:- For the purpose of this notification, the 'Local Scheduled Tribe Candidate' means, the
candidate belonging to the Scheduled Tribes notified as such under article 342 of the Constitution of India
and the candidates themselves or their parents have been continuously residing in the scheduled areas of the
Districts in which they are residents till to date since the 26th January,1950.

(BY ORDER AND IN THE NAMEOF THE GOVERNOR OF ANDHRA PRADESH)

C.R.BISWAL
SECRETARY TO GOVERNMENT

To
The Director of Tribal Welfare, A.P., Hyderabad.
All District Collectors in the State.
All Project Officers, I.T.D.As. in the State.
All District Tribal Welfare Officers in the State.
The Commissioner of School Education, Hyderabad.
All District Educational Officers in the State.
The Member Secretary, Gurukulam, T.S. Bhavan, Masab Tank, Hyderabad.
The Govt. Pleader for Social Welfare, A.P.Administrative Tribunal, Hyderabad.(Sri P.NaveenRao).
The Govt. Pleader for Social Welfare, A.P. High Court, Hyderbad.(Sri Jayaprakash Babu).
The Secretary, Law Department, A.P.Secretariat, Hyderabad.
The Secretary to Govt., General Admn.(Ser.) Department, A.P.Secretariat, Hyderabad.
The Secretary to Govt., Education Department, A.P.Secretarit, Hyderabad.
The Prl. Secretary to Governor, Raj Bhavan, Hyderabad (with covering letter).
The Additional Secretary to Hon'ble Chief Minister.
The Secretary, A.P.Public Service Commission, A.P., Hyderabad. (10 copies with coveringletter).
The P.S. to Minister (Tribal Welfare).
The P.S. to Secretary to Govt. (Social Welfare).
The P.S. to Secretary to Govt. (Tribal Welfare).
The Commissioner of Printing, Stationery & Stores Purchase, Hyderabad
(with a request to publish the notification in an extraordinary issue of A.P.Gazette, date 10-1-2000.)
SF/SCs

//Forwarded::By Order//

Section Officer

Intensive Training Programme (ITP -TWD)
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6.G.0.Ms.No.24

GOVERNMENT OF TELANGANA
ABSTRACT

TRIBAL WELFARE DEPARTMENT — Issue of Agency Area Local Scheduled Tribe
Certificates to the local Scheduled Tribes of Scheduled Areas - Issue of
detailed guidelines - Orders — Issued.

TRIBAL WELFARE (LTR.1) DEPARTMENT

G.0O.Ms.No.24 Date: 12- 06-2018.
Read the following:

1. G.O. Ms.No.68, Social Welfare (V) Dept. dt.16.4.1988.

2. G.O. Ms.No.3, SW (TW.Edn.ll) Dept. dt.10.1.2000.

3. From District Collector, Adilabad Dist. Lr.Rc.No.C1/2503/2017,
dt.28.12.2017.

4. Govt.Memo .No.463/TW.LTR/2018, dt.19.1 .2018.

5. from the Commissioner of Tribal Welfare, Telangana State,
Hyderabad Lr.Rc.No.1 7/2018/TRI/TEEC, dt.8.2.2018,

% Kk ¥ oH

ORDER

In the ref.1* read above, in exercise of the powers conferred by sub-
paragraph (1) of paragraph (5) of the Fifth Schedule to the Constitution of
India, the Governor issued orders reserving certain vacancies in (22)
Departments within the Scheduled Areas in favour of the local Scheduled
Tribes as per the Annexure appended to the said G.O. Ms.No.68, Social
Welfare (V) Department, Dated 14.04.1988.

2. In continuation of the above orders, the Government have also issued
orders in G.O.Ms.No.3, dt.10.1.2000 of Social Welfare (TW.Edn.ll) Department
notifying that all vacancies of Teacher posts in the Educational Institutions
within the Scheduled Areas are reserved in favour of the local Scheduled
Tribes as per Paragraph 5 (1) of the Fifth Schedule to the Constitution of India.
In the said orders, the local Scheduled Tribe is defined as follows:

Ihe Llocal Scheduled Tribe Candidate means, the candidate
belonging to the Scheduled Tribes notified as such under Article 342 of
the Constitution of India and the candidates themselves or their
parents have been continvously residing in the Scheduled Areas of the
District in which they are residgents till to date since 26" January, 1950,

o In pursuance of the orders issued in the said G.0.Ms.N0.3, Social
Welfare (Tw. Edn.ll) Department d1.10.1.2000, issuance of local Scheduled
Tribe Candidate Certificates become necessary for the local Scheduled Tribe
candidates to establish bonafides of their residence in the Scheduled Area
since 26" January, 1950, Therefore, certain guidelines were issued by the
Commissioner of Tribql Welfare, AP, Hyderabad in the following Memoy/
Circular Memo.

i) Memo.Rc.No.950/201 1/TRI/VC-7, dt.7.7.2011

The claimant shall produce the following documentary
evidences to prove his residence. (contd...2)

e
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Q) Birth and Death Registers prior to 1950.
b) Electoral Roll prior to 1950,
c) Sale Deed documents for agriculture prior to 1950 etc.
d) School record.
e) Any other acceptable document as evidence.

ii) Circular Memo.Rc.No.231/201 4/TRI/VC-8, dated 25.2.2015

Errata has been issued to the above Memo dt.7.7.201]
maodifying the issued guidelines as under:

a) Birth and Death Registers since 241 1930.

b) Electoral Roll since 26.1.1950.

c) Sale Deed documents for agriculture since 24.1.1950.
d) School record.

e) Any other acceptable document as evidence.

The Tahsildars shall issue “Local Scheduled Tribe" certificates after
carefully verifying genuineness of such evidences produced by the
Claimants and if required by conducting detailed local enquiry.

Accordingly, the Mandal Revenue Officers/Tahsildars have been
issuing Local Scheduled Tribe Certificates in the format evolved by
them.

4. The Tribal Welfare Department has conducted special District Selection
Committees for filing up Teacher posts reserved fo the Local Scheduled Tribe
Candidates in the Educational Institutions functioning in the Scheduled Aregs
as also fo certain other posts of other Departments reserved for local STs in
G.O. Ms.No.68, Social Welfare (V) Department, dt.16.4.1988 for which the
Revenue authorities have been issuing local Scheduled Tribe Candidate
Certificates.

% The alleged bogus certificates are being reviewed by the District Level
scrutiny Committee which is meant for scrutiny and verification of false
community/ caste certificates to SCs/STs/BCs as per Act 16/1993 and the rules
issued there-under in the year 1997 and false certificates are being cancelled
by the District Collectors.

6. In the ref.3" read above, the District Collector, Adilabad has brought
to the notice of the Government that in G.O Ms.No.3, SW (TW.Edn.ll) Deptt
dt.10.01.2000 wherein Local Scheduled Tribe Candidate was defined but did
not mention about the Competent Authority for issue of Local Scheduled
Tribe Candidate cerfificate and that there was no other G.O. or Act/Rules in
which Competent Authority for issuing Local ST Candidate Cerfificate was
mentioned. However, in the light of CTw Lr.No.1377/2007 /TRI/TEFC dt.6.6.2007,
the Tahsildars are issuing local ST Candidate Certificates. She further stated
that there is no prescribed proforma for issuing Local Scheduled Tribe
candidate Certificate and requested to issue clear guidelines by the Tribal
Welfare Department for issue of Local ST Candidate Certificates.

(Contd....3)

e 1
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i The District Collector, Adilabad further stated that one Sri Sedmaki Vijay
Kumar has filed Wp NO.27351/2013 against cancellation of local ST certificate
by the District Collector, Adilabad vide Procgs.Rc.No.C3/3845/2012-3,
dt.1.2.2013 and the Hon'ble High Court in its orders dated 20.9.2013 while
setting aside cancellation proceedings issued by District Collector directed to
consider his case by freating him as ST and native of Utnoor village and
Mandal. In the said orders, the Hon'ble High Court has concluded that there
Was no basis or justification for the 2nd respondent i.e. District Collector in
referring the matter to the District Level Scrutiny Committee when the local
Scheduled Tribe certificate issued to the candidate was not at all referable to
the Act and the Rules of issuing of caste certificates and further observed that
the whole exercise was arbitrary and a genuine ST was uniawfully denied the
opportunity of being appointed. The Government had filed Review Petition
NO.45648/2013, but the same had been dismissed by the Division Bench on
27.12.2013, Challenging the same, the Government had preferred SLP (Civil)
N0.8206/2014 in the Hon'ble Supreme Court of India which was also dismissed
on 8.8.2014. The present position is that the Hon'ble High Court has been
disposing of other WPs related to cancellation of local ST cerfificates based
on the judgement delivered in WP N0.27351/2013.

8. Therefore, the District Collector, Adilabad, has requested the
Government to provide legal basis to the system bringing the process of
issuing and cancellation of local ST certificates within the ambit of Act
No.16/1993 and G.O. Ms.No.58, dated 12.5.1997 which deal with the
regulation of issue of Caste Certificates to SCs/STs and BCs.

. Further, in Adilabad District, some more ST candidates who were
selected to the posts of Teachers and other vacancies in Health Medical &
Family Welfare Department in Scheduled Areas and whose certificates were
cancelled by the District Level Scrutiny Committee have also approached
the Hon'ble High Court, wherein the Hon'ble High Court in its common order
dated 6.3.2018 has allowed the WP NOs.22931, 22938, 22943, 22957, 22941,
27113 and 28666 of 2014 fled against the official respondents viz,,
1) Collector & District Magistrate, Adilabad District 2) Deputy Medical &
Health Officer, Adilabad 3) District Education Officer, Spl.DSC-2012, Adilabad

under:

"In the absence of any guidelines being prescribed with regard to the
documents to be submitted showing proof of their residence in the
agency area since 24h January, 1950, and having regard to the orders
passed by the Division Bench of this Court and also in the review
petition, the writ petition is allowed setfing aside the order dated
14.01.2014 in Rc.No.C3/4580/2012-3 and cancelling the resultant
nofification. Further, the appointing authority shall consider the case of
the petitioner, by freating him to be from agency area and finalize the

(Contd....4)
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matter within a period of four to six weeks from the date of receipt of a
copy of this order. In case, the petitioner is issued with orders of
appointment, this appointment shall date back from the date of which
others were appointed, for the purpose of seniority, but not for the
emoluments. No costs.”

10. In the reference 4 read above, Government nave requested the
Commissioner of Tribal Welfare, Telangana State, Hyderabad to examine the
issue and submit detailed report to the Government.

11. Accordingly, in the reference 5" read above, the Commissioner of
Tribal Welfare, Telangana State, Hyderabad has submitted report in the
matter to the Government.

12, The Government have examined the issue of issuing Agency Area
Local Scheduled Tribe Certificates with reference to Act 16/1993 and the rules
issued there-under in G.O.Ms.No.58, dt.12.5.1997 and amended consequent
on formation of Telangana State in GC.O.Ms.No.5, Scheduled Caste
Development (POA.A2) Department dt.8.8.2014 are meant for verification,
review and cancellation of false claims in respect of caste/community
cerfificates issued by the Revenue officers, is different from the Agency Area
Scheduled Tribe Candidate Certificate issued for filing up posts reserved for
local Scheduled Tribe candidates in the Scheduled Areas.

13. In view of the above intricacies and in order to have a clear-cut
identification of the Scheduled Area local ST, it becomes necessary to evolve
a suitable mechanism for effective implementation of the Notifications issued
by the Hon'ble Governor in G.0O.Ms5.No.3, dt.10.1.2000 of Social Welfare (TW
Edn.ll) Department and also in G.O.Ms.N0.68, dt.16.4.1988 of Social Welfare
(V] Department in exercise of powers conferred by sub-paragraph (1) of
paragraph (5) of the Fifth Schedule to the Constitution of India for recruitment
of local STs against the posts reserved for them in various Government
Departments in the Scheduled Areas.

14, Government after careful examination of the matter, hereby issue the
following guidelines to issue Agency Area Local Scheduled Tribe Certificates
to the local Scheduled Tribes of Scheduled Areas of Telangana State for
recruitment to the posts nofified in G.0.Ms.No.3, Social Welfare (TW.Edn.ll)
Department dt.10.1.2000 and G.0.Ms.No.68, Social Welfare (V) Department
dt.16.4.1988.

ay) The existing guidelines already issued by the Commissioner (TW)
in  Circular Memo.Rc.No.231/2014/TRI/VC-8, dated 25.2.20] 5
shall continue (as at para 3ii) above).

b) The proforma Application for issue of Agency Area local
Scheduled Tribe Certificate and the format of Certificate are
annexed to this order.

(Contd...5)
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c) The Tahsildars are the competent authority for receipt of
Opplication and issue of the Certificate after duly verifying the
bonafides, documentary evidences and also genealogical
study of the applicant wherever required,

d) The Tahsildars shall issue Agency Area Local Scheduled Tribe
Certificates to the eligible Applicants in (15) days time without
fail from the date of receipt of application in the format
prescribed.

e) The Tahsildars shall maintain g separate Register for the purpose
of Agency Area Local Scheduled Tribe Certificates like PoB
Register Permanently at Tahsildar's office. The Register shall
contain the following columns:

i} Name and address of the ST applicant
ii) Date of receipt of application
iii) Details of scCrutiny/enquiry of the application

iv) Date of issue of Certificate
V) In case of rejection, reasons for rejection
vi) Intimation to the applicant on rejection of Claim, if any
Vi) Additional columns may be inserted for recording any
other relevant information.

f) The Tahsildars shall exercise due care in deciding the cases
relating to border Mandals.

a) The Tahsildars shall send a fortnightly report to the Revenue

h) The 'C' Section of the Collectorate shall maintain records and
also deal with all the matters concerned therewith.

i) The Committee with the following officials shall cause
verification of the claims rejected by the Tahsildars and pass
Qppropriate orders as to the issue or rejection of Certificates ta

the applicants,

Project Officer, ITDA .. Chairman
Revenue Divisional Officer
of the concerned Revenue Division .. Member

An officer from TCR & Tl TS, Hyderabad Member

District Tribal Development Officer
of the District ~Member Convenor

i) The Committee shall aiso inquire into false Claims and make
recommendations to the District Collector for cancellation as in
the case of District Level Scrutiny Committee under Act

No.16/1993.
(Contd...6)

e




n Day Module
Overview of Tribal Welfare Department

b S/

k) The parties aggrieved on the orders passed by the District
Collector can file an Appeal before the Government.

l) The penal provisions under relevant sections of Indian Penal
Code shall be made applicable to the applicants who obtain
the Certificates fraudulently.

m) The officials who are found to have issued the Agency Areq
Local Scheduled Tribe Certificates carelessly and without proper
verification are liable for action under the relevant Sections of
IPC in addition to action to which they are liable under
appropriate disciplinary rules applicable to them.

15. The Commissiorier of Tribal Welfare, TS Hyderabad, the under-
mentioned District Collectors and the Project Officers of ITDA Districts shall
take necessary action accordingly.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA)

BENHUR MAHESH DUTT EKKA
SECRETARY TO GOVERNMENT

To

The Commissioner of Tribal Welfare, TS, Hyderabad.

The Director, TCR & TI, TS, Hyderabad.

The District Collectors, Adilabad, Kumram Bheem Asifabad, Mancherial,
Khammam, Bhadradri Kothagudem, Jayashankar Bhupalapali,
Mahabubabad, Warangal (Rural) and Nagarkurnool Districts.

The Project Officers of ITDAs, Utnoor, Bhadrachalam, Eturunagaram
and Mannanur,

Copy to:
PS to Special Secretary to Chief Minister

PS to Chief Secretary
PS to Minister (TW)
~"PS$ to Secretary (TW)
All the Secretariat Departments.
SC/SE.

// FORWARDED :: BY ORDER //

SEJé_iJON OFFICER

e
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AMNEXLURE-
(TD G.O.ME.ND.24, Tribal Welfare (LTR) Department, 07,1 2.04.2018)

FORM OF APPLECATHON FOR ISSUE OF AGEMCY AREA LOCAL SCHEDULED TRIBE CERTIEICATE
The Tahsildar,
............................... Mandal,
Sin/mModam,
lam in need of Agency Areg Local Scheduled Tribe Cearlificate for me/for my
sonfdoughter for which the delails are submitted balow:

1 Name of the applicant in full (in block letters)

i Sax of the applicani

= a) Fother's nome |
b] Mother's name i

4 a) Community of the candidate

[including sub-tribe or sub croup)
Bl Community of the fathar
[including suks fribe oF suls group]
c| Community of the molther
[including suls tribe of sub group)
5 Whether applicant i
a} a natural born son/daughter of his/
her parents: o
| Bl odopted son/daughter of his/her
| pananis
4 Fioce of permanent obode/residence aof the
cartificate seeker/his/her parents ot 1ha time
of the nelilicalion of the Presidentiol Crder
under which hefshe ctaims o belong 1o such
a fibe [Docurments relating 1o Rhowsefland or
ather immovable property or Birth registration
cerlificate or school records or any other
occeptoblea documeantary evidence may ba
| furnishead)

DECLARATICN

IM'We daciare that the infoarmation furnished oy me/us in the appliication is true and
corect, and the documents cppended thareio ore genuine and the conteris of the
doecumeants are frue and corect and that If these ore found to be untrue and incormect,
I fwier willl De loble for prosecufion under the relevoani provisions of the Indian Penal Code for
tumishing false and incorect informalion/documnenis besides corcellafion of Ihe

Cerfiicote.
Ploce: Sigrniatura of tha applican!
Dale: Signature of the parent/guandion
Wy MT SLIP
Received on appiication from L e I SRR, ) M SO O
D issaasinnannnsnnnnnss 100 BSUE O Agericy Aree Locol Scheduled Tribe Cerlificale,

Sgnature of officer authorized by
competent autharity (mantion name.
dasignofion and affin office sl
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ANNEXURE-I
1O G.0.M5.NO .24, Tribal Wellore [LTR) Department, DT.1 2.046.2018

District Code;
Mandol Code:
Village Code:
Rc.No. Date:
8510 Mo,
AGENCY OCAL SCH ED TRI ETIFI
This is to certifty that S6/Smt/ BT sk dGughier
o e ¢ 5 3 T R U et e o= ] gln [ 5) | o SEEPPRRNRR S Scheduled

Tibe community notified under Article 342 of the Constitution of India in
the State of Telangana himself/herself or his/her parents/grandparents
have been confinuously residing @l villoge.........ccociinnin SINCE
24.1.1950 which is a nofified scheduled vilage os per Scheduled Areqs
(Part B States) Order, 1950,

Signature:
(Office Secl) Date:

(Name in Copital Letters]

Designation:
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ANNEXURE-I

“Cheyutha-1" Marks Sheet

SchoolName:. _ . [D]ES) FO
Mandal: e Dater s
Marks obtained for (20M)
Gender
S.No. Student Name Class
(B/G)
Base line Test-1 Test-2 Test-3
ANNEXURE-II
School wise Consolidation Marks Sheet for Test-.........
No. of Students achieved in marks
S.No. ITDA Dist. School Name Class Onroll | Present
0-5 6-10 1-15 16-20 Total
th
6
th
7
8Th
th
9
th
10
Total
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Overview of Tribal Welfare Department Common Day Module

Cheyutha School wise Syllabus Completion Report

ANNEXURE-lI

No.

ITDA

Dist.

School Name

For 23 days
syllabus
completed
(Yes/No)

For 47 days
syllabus
completed
(Yes/No)

For 59 days
syllabus
completed
(Yes/No)

Remarks
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11. SSC Special Center — Circular

= Office of the
Commissioner of Tribal Welfare
DSS Bhavan, Masab Tank ,
Hyderabad, Telangana State.

Circular
Cir. No.6159/Acad. Cell /2018 . De.2010

Sub:- TWD — Edn - Acadcell — Achieving 100% S5C pass results
in TW Institutions during 2019-20 - Constituting 55C
Special Coaching Centres — Certain instructions - Reg.

Ref:= 1.This Office Circular No. RC No.6189/Acad Cell/2018,

Dated, !8.01.2019.
2.This Olfice Circular No. RC No.6189/Acad Cell/2018,

Dated, 10,07.2019,
Vide reference 1 cited above, (93) SSC Special coaching Centres have
been constituted in various Districts during 2018-19 with minimum 100
students per centre by grouping nearby Ashram Schools which ere
accessible for continaous monitoring by the DTDOs [ ATDOs PMROC stall 50

that remedial teaching and special classes shall be conducted by expert
eachers.

This action kas given [ruitful results and we have achicved 88.50 % of

a5C pass result duriog 20L8-19, in TW [nsttutions which is 18.98 % higher
than of 2017-18,

Henee, it is decicded to constitute SSC Special Coaching Centres for
2019-20 glso by grouping nearby Ashram Schools.
Vide reference 2rd gited above, the proposals are called from the POs of
ITDAs / DTDOs with proposed S8C Centres and the same are received by
thus office.

i this regerd, the following Instructions arc issued:
1. 85C Special coaching centres shall function from December 2019 1o
February 2020 {3 Months).

2. 8SC Special coaching centres shall have minimum 100 students per
centre by grouping nearby Ashram Schogls,

3. If 100 or above SSC students wre existing in one scnool, that school
itsell should be treated as special centre.

4. 83C Specigl coaching ceatres shall have accommodation, amenities
for 100 SSC students. Sufficient dual desks in class room, sufficient

lighting in study reems, purified water, slectricity, sanitation, ete,,
[acilicies to be provided in SSC Special Centres.
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S. SSC Special coaching centres shall have Computer Labs with digital -
content icaded. If Computers Lahs are not available in SSC Special

6. Centres, the DTDOs have ta shift TABs with loaded digital content
[rom near by Ashram Schooils for (3) months.

7. S8C Special coaching centres shall be adopted by the POs of ITDAs,
DTDG@s, ATDOs, GCDOs, ACMOs and they shall visit the centres once
in a week and see that the centres are functioning effectively. The
officer wise SSC Centres adoption list has to be sent to the CTW.

8. Additlonal (S) long note books shall be given to the SSC Students in
special coaching centres [rom the available stock with the DTDOs.

« The DTDOs shall place indent for VGS all in one books or any other
book with reference to the no of SSC Students in the centres of their
districts and in hostels also and procure the same and distribute to
the SSC Students of Special Coaching Centres+ and Hostels also.
Budget would be released to DTDOs.

10, The Nirman Organization will conduct motivation and career
guidance classes to SSC Students in special coaching centres. The
DTDOs shall submit the details of motivation classes conducted in
their districts centres wise to the CTW,

11. Already SSC syllabus will be completed by the regular teachers in the
Ashram schools by 30.11.2019, hence revision of syllabus, remedial
teaching , special [ecus on below average stuadents, daily tests,
monthly grand tests etc., shall be taken in SSC Special Coaching
Centres for 3 months.

12. Already (7) subject teachers { regular / CRT) are exdsting in S8C
Special Coaching centre host school, hence the DTDQOs are instructed
to depute good(7) subject leachers {reguiar / CRT) {rom near by
Ashram Schools ta SSC Special Coaching Centres as supportive

\/ teachers from December 2019 to February 2020.
3

. Special diet menu shall be provided to the SSC Students of Special
Coaching Centres wiih additional Rs. 20/- amouni per day per
student. The menu of Model Sports School shall be followed in SSC
Special Coaching Centres. The additional amount of diet shall be met
from regular diet Budget,

14. The Dep’uty Director (Edn) shall obtain Special Coaching Centres wise
SSC students lists by 15.11.2019 and send to CGG to cnable
Biometric attendance of Guest students at host centre, so that diet
bills, cosmetics, etc., shall be claimed by the host centre H.M.,

15. All the DTDOs shall ensure to shift the SSC Students [rom various
Ashram Schools to SSC Special Coaching Centres with escort teacher
salely by arranging a van on 30.11.2019 posilively.

| 16. The senior officers from Head Office will vigit the SSC Epecial
Coaching Centres from December 2019 to February 2020.

This should be ireated as most urgent and action shall be teken
accordingly.

Sd/-
Commissioner of Tribal Welfare

% _[Dr.“"ﬁ? . %
Joint Dire crmr | L

=2y ~




Overview of Tribal Welfare Department

12. Academic Panel Inspection - Circular

OFFICE OF THE COMMISSIONER OF TRIBAL WELFARE, TELANGANA STATE DSS BHAVAN, MASAB TANK, HYDERABAD
CIRCULAR

Rc.No. 5732 /Acad.Cell/2019 Dt. 02 .06.2019

Sub:- TWD — Acad.Cell - Conducting Academic Inspections in all TW Ashram School for the academic year
2019-20 — According administrative sanction for Rs.17,72,700/- sanction of budget from HoA: (15)-
Providing Quality Education for STs for 2019-20 - Issue of Certain instructions fo the DTDOs — Reg.
~~
It is decided to conduct Academic Panel Inspections in all TW Ashram Schools for the Academic 2019-20 for
strengthening the academic activities in all TWA Schools.
Academic inspections are conducted with an aim to improve the academic quality comprehensively in TWA
Schools and to guide the teaching staff for improvising their knowledge and teaching standards. It is helpful for grading the
teachers and insfitutions on which decisions may be taken for conducting orientations to the teaching faculty and
strengthening infrastructures in the schools.
The Academic Panel is constfituted with PGHMs and Sr.Teachers of TW Ashram with the following team members
and team head.

ACADEMIC PANEL TEAM

S.No. Panel Team Designation in the Panel

i PGHM Panel Head

SA (Telugu) Members
SA(ENnglish)
SA(HINdl)
SA(Maths)
SA(PS)
SA(N.S)
SA(SS)

PD Gr-ll

Total 09

SCHEDULE OF ACADEMIC PANEL INSPECTIONS

Commencement of Academic Panel Inspections :01.11.2019
Closure of Academic Panel Inspection :31.01.2020
One day orientation to Panel Heads at district level :25.10.2019

It is informed that the following formats will be used for the assessment of TW Ashram Schools & Teachers which
are to be filled and evaluated by the Academic Panel Head and Panel Members. The formats are prepared in such a

manner that the teachers and Institutions are graded as A, B, C, D & E.

Intensive Training Programme (ITP -TWD) n
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Format-I: Class Room Observation Report to be used by Panel Member
® |t includes the evaluation Teacher’s Correction work, class room management,
Evaluation of scripts, Remedial Teaching, Maintenance of School Records,
Participation in School events.
° Every area is allotted some marks. Based on the total marks, Grade will be decided.
o This will be evaluated by the panel member of the concerned subject.
Format —II: School Observation Report to be used by Panel Head
® |t includes the evaluation of schools consists of Scholastic and co-scholastic
activities, Hostel Management, Health and Hygiene, Campus maintenance and
Beautification, Games and Sports, Art/Craft/Music, Library/Career Guidance &
Counselling, Student amenities, Administration & Accounts, Infrastructural facilities,
Head Master’s performance.
® Every area is dllotted some marks. Based on the total marks, Grade will be decided.
o This will be evaluated by the panel member of the concerned subject.
Format —llI: Consolidated Performance Report of Individual teachers to be prepared by Panel Head
based on individual teachers data.
® This includes list of the teachers in the school with Grades they obtained. Based on
the grades decisions for their improvement may be taken.
INSTRUCTIONS TO DTDOs ON ACADEMIC PANEL INSPECTIONS:
The following instructions are to be followed for constituting the Academic Panel Teams to conduct panel inspections
in TW Ashram Schools.
1. Obtain the applications from the PGHMs and School Assistants of all subjects from TW Ashram Schools who are willing
to work in Academic Panel Teams and select the PGHMs with fair record and Sr. Subject Teachers who have
knowledge on CCE by constituting following committee. The individuals against whom disciplinary cases are
pending/punishments are awarded should not be taken as panel members.
1. DTDO -Chairman
2. ACMO / Sr.HM in the District - Convener
3. Sr. School Assistants (English, Maths & Science) -Members
2. Submit the lists of Panel Teams in the following format affer selection in the Academic Cell at the Office of the to the

CTW, Hyderabad by 21.10.2019

Designation in the | Designation in the
Names of Panel Head Subject
S.No. Team (Head or | School (H™mY Experience
& Team Members (For team members)
Member) SA)

3. The DTDOs should form sufficient number of Panel Inspection Teams based on the no. of Ashram Schools functioning

in the district so that the total Inspections should be completed by the end of January 2020.

4. The DTDOs should prepare schedule of inspections every month commencing from 01.11.209 fill the completion of
inspections in the month of January 2020.

5. Communicate the schedule of Academic Panel Inspections to all the HMs of Ashram Schools in advance.

6. Ensure that all HMs and staff should present on the day of inspection. No one should be allowed on leave.

7. The DTDOs should see that the Academic Panel should provide academic quality guidance to TW Ashram Schools
as per the schedule and make sure that all TW Ashram Schools should come under panel inspection in the

academic year 2019-20.

Intensive Training Programme (ITP -TWD) “
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8. The reports submitted by Academic Panel should be neatly bounded covering Inspection particulars on the Cover
page.

9. The DTDOs should submit a consolidated report of every school on the academic guidance with specific remarks
along with the reports submitted by the panel head and members to the Academic Cell in the O/o the CTW,
Hyderabad every month for necessary action.

11. Pay the TA & DA to Panel Members once in a month immediately on submission of bills and reports.

INSTRUCTIONS TO THE ACADEMIC PANEL TEAM: :

1. The Panel Head should coordinate the subject Panel Members during academic inspections. He has to conduct a
meeting with them on 31.10.2019 and explain how to fill the formats and award the marks and decide the
grades.

The Panel should inspect the Schools for complete day i.e., from 9:00AM to 7:00 PM i.e., from Assembly to dinner.

3. The panel should inspect every Ashram School once with prior intimation to the HM for the academic year 2019-
20.

4. The panel should observe at least one class of every teacher (Regulars & CRTs) with a special focus on English,
Maths & Sciences.

The Panel should look intfo Cleanliness of dining hall, kitchen and other areas in the campus.
The panel should look info the Scholastic and Co-Scholastic activities taken up in the institution.

7. The Panel should inquire the students separately about the way of teaching of every teacher of each class and
test understanding levels of the students in focal subjects.

8. The Panel head along with Panel members should conduct a review meeting with HM and staff of institution after
completion of academic inspection and appraise them of their observations during the inspection and give
suggestions and guide them accordingly. They should also make them aware on the new techniques of teaching,
pedagogic methodologies and content enrichment in the subject. The language feachers should be told about
importance and the proper use of language without grammmatical mistakes.

10.The Panel Head should submit their important observations on over all functioning of the institution along with the
prescribed School Observation and Class Room Observation Reports of each and every teacher to the DTDOs
affer completion of every inspection.

11.The Panel Head should also submit a consolidated report in the prescribed format duly categorizing the Principal &
Every teacher in a school based on the School & Class room observation reports.

12.The panel members have to complete their syllabus in their institutions as per year plan on par with Academic
panel Inspections..

13.The panel team has to organize academic panel inspections for one week in a month. In the remaining days, they
should be in schools.

INSTRUCTIONS TO THE H.Ms OF TW ASHRAM SCHOOLS:
All the Heads of the TW Ashram Schools are directed note the following and act accordingly.

1. The Campus should be neat and fidy.

2. All the rooms are neatly arranged and the students should attend the school in neat uniform, ID Card, belt and tie.

3. All the eligible amenities like note books, text books, clothes, plates & glasses, pocket money, cosmetics etc.,
should be issued by the time of inspection.

4. All the records such as Admission Register, TC Register, Study/ Bonafide register, students attendance registers, HM &
Staff movement registers, Salary bills register, Cash Book, Leave Account Register of staff, Stock & Issue registers of
Hostel, Lalbs, Library & Sports, RVM(SSA) & RMSA budget releases and expenditure register, Central Marks register,
RVM(SSA) & RMSA resolution registers, TLM Register, Visitors Register, Salary acquaintance register, SUPW register,
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parents meeting register, Progress cards/Cumulative Record etc. should be updated before the completion of
academic panel inspections.
5. In every class, time tables, Unit Plan, Year Plan etc., should be hanged.
6. Subject wise Charts, Maps, Posters, Graphs prepared by the students should be displayed in every class room.
7. All the teaching and non-teaching staff should aftend on the day of inspection. No teacher should be allowed on
leave.
8. Syllabus in all subjects should be completed as per the unit plan & year plans by the time of inspection.
9. Menu should be maintained and served neatly in the dining hall.
10.The provisions in the hostel stock room should be neatly arranged and stock registers should be updated.
11.All the teachers should maintain the registers like Lesson Plans/Unit Plans in RVM formats, Personal Marks Registers, Co-
scholastic Activities assessment register, Cumulative records, Projects register etc.,
12.If the teachers have any outstanding achievements, the evidences should be provided as proves if the panel members
requires.
13.The valued answer scripts should be made available to the panel inspection tfeam members on the day of inspection.

1. The DTDO, Waranal U & Janagaon shall form (1) Academic Panel Team and make necessary arrangements to
conduct panel inspections in all the TWA Schools of Warangal R, Warnagal U and Janagoan Districts. But, the
DTDOs of the concerned districts have to settle the bills of Panel Inspections-2019-20 on submission of reports.

2. The DTDO, Nalgonda shall form (1) Academic Panel Team and make necessary arangements to conduct panel
inspections in all the TWA Schools of Nalgonda, Suryapet and Yadadri Districts. But, the the DTDOs of the
concerned districts have to settle the bills of Panel Inspections-2019-20 on sulbmission of reports.

3. The DTDO, Nagarkumnool shall form (2) Academic Panel Teams and make necessary arrangements to conduct
panel inspections in all the TWA Schools of Mahabubnagar, Wanaparthy and Nagarkurnool Districts. But, the
DTDOs of the concerned districts have to settle the bills of Panel Inspections-2019-20 on sulbmission of reports.

4. The DTDO, Nizamabad shall form (1) Academic Panel Team and make necessary arangements to conduct panel
inspections in all the TWA Schools of Karimnagar, Siricilla,Jagitial, Nizamabad and Kamareddy Districts. But, the
DTDOs of the concerned districts have to settle the bills of Panel Inspections-2019-200n submission of reports.

5. The DIDO, Siddipeta shall form (1) Academic Panel Team and make necessary arrangements to conduct panel
inspections in all the TWA Schools of Medak, Siddipeta and Sangareddy Districts. Buf, the DTIDOs of the
concerned districts have to settle the bills of Panel Inspections-2019-20 on sulbmission of reports.

6. The DTDOs, Rangareddy Districts shall form (1) Academic Panel Inspection Teams with the HM and Teachers of
Govt. Schools and arrange the Acad emic Inspections with the teams by taking the permission from the DEO,
Rangareddy District. Arrange the payments fo the teams on submission of reports.

7. The DTDO, Vikarabad District shall form (1) Academic Panel Inspection Teams with the HMs and Teachers of Govt.
Schools and arrange the Academic Inspections with the team by taking the permission from the DECOs, Vikarabad
District. Arrange the payments to the feams on submission of reports.

All the DTDOs are directed to submit the Academic Panel Inspection reports of the schools and UCs to the under signed in
hard and softcopies by 15.02.2020.

Encls-

Annexure (Panel Teams)

Format-I, Il &Il

Sd/- Commissioner of Tribal Welfare

Intensive Training Programme (ITP -TWD) n
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13. Single line Administration (G.0.Ms.No.57) - Circular

FNo 11015/14/2014-5G-1

Government of India
Ministry of Tribal Affairs
{SG Division)

HA®

Shastri Bhawan, New Delhi
Dated: 24.04.2014

e,

Seeretaries/ Principal Secretaries
{All State Governmenis)

Subject:- Reference material for strengthening ITDAs,

S,

Please find enclosed herewith a copy of the order issued by Government of
Andhra Pradesh regarding streamlining the administration in Tribal Sub-Plan areas to
gear up implementation of development programmes.

2 It is requested that the above mentioned document may be used as reference
material for strengthening ITDAs in the State,

Encl:- as above,
Yours faithiully,

.-'"':f' ’
& sy
(Nadeem Ahmad )

Under Secretary to the Government of India
Tel: 011-23073708
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e GOVERNMENT OF ANDHRA PRADESH
S U 2 ABSTRACT
e
Fribal Welfare - Streamlining the administration in Tribal Sub-Plan areas to
gear up implementation of development programmess - Single Line
Administration - Comprehensive Crders - Issued. ,

GENERAL ADMINISTRATION (Special. A) DEPARTMENT

G.O. Ms. No.57 Dated 01-03-2014,
Read the following:

1. G.0.Ms.No.11, SW (D) Department, dated, 13.01.1977.
2. GO Ms.No.302, Education (EE-2) Department, dated, 10.7.1986.

3. G.O.Ms.No.434, General Admn. (Spl.A) Department, dated,
14.08.1986.

3, 4. G.O.Ms.No.19, Revenue (W) Department, dated, 08.01.1987.
5. G.0O.Ms.No.460, Education (Ser.l) Department, dated, 30-3-1996
6. G.0.Ms.No.58 Social Welfare (J) Department, dated, 12.05.1997.
7. G.O.Ms.No.105 Social Welfare (L1) Department, dated, 02.08.1997.

ae~ 8. G.O.Ms. No.193, Revenue (Ser.l) Department, Department, dated,
17.04.2002.

9. G.0.Ms.No.274, General Admn. (Spl.A) Department, dated,
15.06.2002.

10.GO Ms.No.90. HM and FW (M1) Department, dated, 17-4-2003.

11.G.0.Ms.No.333, General Admn. (Spl.A) Department. dated,
14.10.2004.

12.GO Ms.No.420, Health Medical & FW Department, dated, 27-11-2004.
13.G.0 Ms.No.8, Social Welfare (LTR-I) Department, dated,- 23 1-2008.
A 'g,rm.c.o.Ms.No.mz, SW (LTR-1) Department, dated, 06.06.2008.
15.GO Ms.No.953, MH&FW (D1) Department, dated, 26.7.2010.
//a.}\ .G.0.Ms.No.66 PR & RD (MDL.1) Department, dated, 24.03.2011.

" 117.G.0.Ms.No.34 Planning (XXIl) Department, dated, O1. 11.;&13
18.G.0.Ms.No.1 PR&RD (RD.Il) Department, dated, 02. m-ﬁmsv
19.G.0. Ms. No. 7, Planning (XXIil) Dept, dated 23.02.2013
20.G.0. Ms. No. 10, Planning (XXIl) Dept,., dated 23.02.2013

. ,,,\\"\ i

=

ORDER:

The Integrated Tribal Development Agencies (ITDAs) in the Districts of
Srikakulam, Vizianagaram, Visakhapatnam, East Godavari, West Godavari,
Khammam, Warangal and Adilabad were established with the primary
objective of ensuring an integrated approach towards implementation of
development programmes for the tribals in the sub-plan areas. In order to
facilitate better coordination among all the functionaries operating in the
sub-plan areas and to meet the needs of the tribals, who can look to a single
agency for redressing their grievances in developmental as well as regulatory
matters, and to gear up the rapid socio-economic development of tribal
people and tribal areas in an integrated manner, the departments working in
the sub-plan areas independent of the ITDAs and Project Officers, ITDAs were
brought under the administrative control of the- Project Officer, ITDA.
Accordingly, the Government have introduced the. single line administration

system vide G.0.3"™ read above and the system has been functioning since
then.
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2. Government have enacted the Andhra Pradesh Scheduled Castes Sub-
Plan and Tribal Sub-Plan (Planning, Allocation and Utilization of Financial
Resources) Act, 2013 (Act No.1 of 2013) to ensure accelerated development of
Scheduled Tribes with emphasis on achieving equity, focusing on economic,
educational and human development, security and social dignity of the
Scheduled Tribes, by earmarking a portion, in proportion to population of
Scheduled Tribes in the State, of the total plan outlay of the State as the
outlay of the Tribal Sub-Plan of the State and ensuring effective institutional
mechanisms for the implementation and for matters connected therewith or
incidental thereto.

3. Therefore, the Commissioner, Tribal Welfare has brought it to the
notice of the Government that the single line administrative system in the
ITDA areas of the State introduced in 1986 and reiterated in 2002 requires to
be further strengthened by issuing comprehensive guidelines so as to enable
the Project Officers of ITDAs to exercise their responsibilities towards tribal
development in a more specific manner and furnished necessary proposals -

accordingly.

4. Government after careful consideration of the matter and as per the .
proposal furnished by Commissioner, Tribal Welfare, issues the following
orders:

i. To the extent possible, Project Officers of ITDAs shall be from the
senior time scale of IAS. In case an IAS Officer cannot be spared for
any one ITDA, a Committee under Chief Secretary, Principal Secretary,
Revenue, Principal Secretary, Rural Development and Principal
Secretary, Tribal Welfare would select a panel of officers from
different Departments suitable for posting as PO, ITDA. Principal
Secretary, TW will act as the convener of this committee.

ii.  The Project Officer of the ITDAs who are in the senior time scale of IAS
continue to be re-designated as PO, ITDA and Ex-officio Joint
Collector(Tribal Welfare) and Additional District Magistrate.

ifi.  The Project Officers of the ITDA holding a rank of Special Grade Deputy
Collector of lower than senior time scale of IAS shall continue to be re-
designated as PO, ITDA and Ex-officio Additional Joint Collecter (Tribal
Welfare) and Additional District Magistrate.

iv.  Every PO, ITDA will be supported by an Additional PO, ITDA, preferably
in the rank of Special Deputy Collector - taken on deputation from
Revenue or Development departments.

v. Such of the powers which are exercised by the Collectors/Joint
Collectors/District Revenue Officers as per G.0O.Ms.No.77, Revenue,
dated 22-1-1968 and shown in the annexure to this order shall be
exercised by the Project Officers of ITDAs in the Districts of
Srikakulam, Vizianagaram, Visakhapatnam, East Godavari, West
Godavari, Khammam, Warangal and Adilabad in so far as the Tribal Sub
plan areas are concerned. Necessary notifications in this regard have
already been issued from Revenue Department to the extent of agency

powers vide G.0O. Ms.No.193, Revenue (Ser.l) Department, dated 17-4-
2002.

vi. To powers of District Collectors under AP (Andhra Area) Preservation of
Private Forest Act (Act. Xll of 1954), the AP Forest Manual, the A.P.
Forest Act, 1967 (Act 1 of 1967), the AP Public Healtih Act, 1939 (Act.
Il of 1939), the Cooperative Societies Act, 1964, Weights and Measures
and Fisheries, will be exercised by Project Officers of ITDA to the
extent of ITDA areas. The respective Departments shall immediately
issue orders delegating the powers to Project Officers.

e I
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vii. The officers in charge of DRDA and DWMA responsible for
implementation of rural development progras in ITDA areas shall work
under the administrative control of PO, ITDA. Principal Secretary, Rural
Development shall issue necessary order/instructions in the matter and
ensure that officers of appropriate background shall be posted in tribal
areas. MPDOs working in the Tribal Areas shall report to POs, ITDA in so
far implementation of development programs and economic support
schemes. The Panchyat Raj Department shall issue necessary orders
delegating the powers of CEO, Zilla Parishad over MPDOs to PO, ITDA to
the extent of ITDA mandals so that single line administration works
effectively.

viii. The budgets of various development/welfare activities should be
bifurcated at the departmental level between TSP and non-TSP in the
case of districts with ITDAs. The TSP projects/proposals of such
districts shall be approved by the ITDAs concerned. PO, ITDA shall
monitor the implementation of all TSP programs in the ITDA areas.

ix. All the Departments and District Collectors shall ensure that only
suitable officers are deputed to work in ITDA areas through careful
screening. Officer with poor record and having disciplinary action
pending against them shall not be posted in ITDA areas. No officer shall
be relived on transfer if a substitute is not posted.

x. There is a need to revisit the incentives provided to officers and staff
working in ITDA areas. A Committee consisting of Special Chief
Secretary, Planning, Principal Finance Secretary, Principal Secretary,
Rural Development and Principal Secretary, Tribal Weifare shall review
the staffing pattern and the incentive structure currently in place and
send suitable recommendation to Government within a menth.

xi. Specific powers and responsibilities as detailed in Annexure are
prescribed for Project Officers of ITDAs for necessary adherence with
immediate effect.

xii. All the Project Officers of ITDAs are directed to prepare Comprehensive
Development Plans -for ITDA areas covering activities of all
development departments: infrastructure developmeiit, * human
development and welfare departments (including educagion; “health,
woman and child development, etc.). These plans will ‘"have to be
approved by the Governing Body of ITDA and sent to respective
departments for funding; the District Collectors and POs, ITDA shall
undertake close monitoring and review of the plans/ development
programs every quarter using the Online Monitoring Framework -
Habitation Score Card prescribed by the Government and send report
to the Government promptly.

5, Chief Secretary to Government shall undertake review of the
implementation of Comprehensive Development Plans for ITDA areas with all
concerned Secretaries once every quarter.

6. All Special Chief Secretaries/Principal Secretaries/Secretaries/Heads of
Departments in the State and District Collectors of ITDA districts shall take
necessary action for effective implementation of the above orders.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

DR.P.K.MOHANTY,
CHIEF SECRETARY TO GOVERNMENT

To

All the District Collectors
P.T.O.

e I
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All the Project Officers, ITDA Srikakulam / Vizianagaram / Visakhapatnam
/East Godavari / West Godavari / Warangal / Khammam / Adilabad.
All the Spl.C.S/Prl.Secy/Secretary to Government.
The Special Chief Secretary to Government, Revenue Dept/
PR&RD(RD) Department.
The Principal Secretary to Government, SWD/HM&FW Dept/
Finance Dept/AHDD&F/EFS & T Department.
The Principal Secretary to Government (TW), Social Welfare
Department/Panchayat Raj Department/School Education
Department/Finance Department
The Pay and Accounts Officer, Hyderabad.
All Departments of Secretariat.
Copy to:
The Director General, Dr.MCR HRD Institute of A.P. Jubilee Hills, Road No.25
A.P. Hyderabad.
The Accountant General (A&E), A.P.,, Hyderabad.
The Commissioner, Panchayat Raj, AP, Hyderabad.
The Commissioner of Tribal Welfare, A.P., Hyderabad.
The Commissioner & Director General, Health & Medical, Hyderabad.
The Commissioner & Director of School Education, Hyderabad.
The Commissioner, Relief & EO Secretary to Govt. Revenue Dept.
The Chief Commissioner of Land Administration, A.P. Hyderabad
The Secretary to Chief Commissioner of Land Administration. A.P. Hyderabad.
The Principal Chief Conservator of Forests, A.P. Hyderabad.
The Director of Animal Husbandry, AC Guards, Hyderabad.
The Secretary to Government of India, Min. of Tribal Affairs, New Delhi.
The Secretary to Govt. of India, Min. of Personnel, PGts & Pensions, Dept. of
Personnel & Training, North Block, New Delhi-1
The Principal Secretary/Special Secretaries/Addl. Secretaries, Block,
New Delhi-1
The Principal Secretary/Spl. Secretaries/Addl. Secy/Jt.Secy.to CM .
The P.S to Ministers concerned i
The Tribal Welfare Department/ Social Welfare ‘Department/Revenue
Department/Finance Dept/School Education/P.R.& R.D. Dept/H.M. & F.W
Dept. /AHDD&F Dept.

// FORWARDED :: BY ORDER //

B‘R. len-\
SECTION OFFICER (SC)
A
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Annexure

G.O. Ms. No.57, General Administration (Special. A) Department,
dated:1-3-2014)

dministrative Functions
Administrative control | « All Officers and staff in the sub-plan connected
over Executives with regulatory and developmental functions
shall be under the administrative control of the
Project Officer, ITDA.
2 | Sanctioning of leaves e Shall sanction all types leaves to officers working
in the O/o ITDA.
e The Officers working in the sub plan area shall
inform the PO about their leave,
e Office of the Project Officer, shall maintain leave
registers of all the executive officers working in
the sub plan areas.

3 | Initiating and | « Shall initiate the Annual Confidential Reports of
countersigning of Annual all Gazetted Officers in ITDA
Confidential Reports | « Shall countersign the Confidential Reports of all
(ACRs) Gazetted Officers of other line Departments

within sub plan area, including Sub Divisional

Revenue Officer, Tahsildars, MPDOs, Police,

Forest Department, etc.

4 | Transfers and postings e All postings and transfers of the highest non-
Gazetted and the Gazetted personnel in regard to
and within ITDA area shall be made in
consultation with the Project Officers.

s Shall be the member of District Level Screening
Committee constituted under GO No.11, SW (D)
Dept, dated 18-1-1977 under the chairmanship of
District Collector concerned to screen all the
government personnel whose appointments and
postings are done at the district level.

e Shall ensure that no officer .or staff member
working in tribal areas be relieved on transfer
unless a substitute joins in Ris/her place as per
GO Ms.No.311, GA(Ser.A) Dept., dated 18-7-2002.

5 | Recruitments e In all recruitments in sub-plan areas, the Project

Officer, ITDA will be the Chairman or member of

the Selection Committees, including the DSC for

selection of teachers.

6 | Calling for records e The Project Officers are authorized to call for

any record, review and inspect any work being

executed by any department in sub-plan areas.

7 | Enquiries = The Project Officers shall enquire or initiate

enquiry into the allegations against the Gazetted

Officers working in the sub plan areas.

8 | Tours « Shall furnish the tentative tour program once in
every fortnight under intimation to District
Collector and Commissioner, Tribal Welfare.

e Shall tour at least (15) days in a month and
inspect all schemes to gear wup the
implementation of development programs in sub
plan areas.

e Shall make minimum 5 night halts in tribal
habitations, educational institutions so as to have
an effective interaction with STs and ST children.

e Shall submit the tour dairies by 5" of every
month to the Commissioner of Tribal Welfare and

e I
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concerne

« Shall take action on the important observations
furnished by the Commissioner of Tribal Welfare
and respective District Collector.

9 Inspections e Shall inspect/ visit minimum 5% of the following
institutions every month: '

e TW Educational Institutions such as Ashram
Schools, pre matric hostels, post matric
hostels, GPS(TW), TW Residential Schools,
Junior Colleges, Degree Colleges, GMR
Polytechnics, Residential ITls.

e Area Hospitals, CHCs, PHCs, Sub Centers,
Birth Waiting Homes, CHW habitations.

e Cases where the land is restored to STs
under LTR and where title deeds are
awarded under ROFR.

« Units sanctioned to ST families under
Economic Support Schemes, CCDP and
SERP. g

e Training centers for skill development
under Rajiv Yuva Kiranalu & other
stakeholders

= Engineering works such as educational,
administrative, health infrastructure,
roads and drinking water works and works
taken wup under MG-NREGS, NRHM,
SSA,RMSA, LWE, IAP etc.,

» |CDS Centers, Adult Literacy centers,
libraries

« DR Depots, FP shops and weekly shandies
in tribal areas.

e Programs taken up by departments of
Agriculture, Horticulture, Fisheries,
Sericulture, Animal Husbandry, Industries.

« Shall attend 2% of the meetings of SHGs, MMS,
VTDAs and other CBOs in tribal areas every
month. S

e Shall reduce his/her -ebservations into a
visit/inspection note and communicate to the
concerned under intimation to District Collector
and Commissioner, Tribal Welfare.

e Shall review the follow up of action taken on the
observations by the respective officers.

10 | Reviews e Shall conduct periodical reviews (at least once in
a month) with line departments on the
developmental activities taken up for the benefit
of tribals in the sub plan areas.

e Minutes shall be circulated to the Lline
departments within (3) days time for follow up
action on the decisions taken in the review
meetings.

e Shall furnish a copy of the minutes to the
Commissioner of Tribal Welfare and District

Collector.
11 | Maintain data on backlog | « Shall maintain data on back log vacancies in all
vacancies departments functioning in sub plan areas, and

review the action taken to fill up the vacancies
reserved for STs from time to time.

e 1
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13 | Proper maintenance of [ Shall be responsible for maintenance and
ITDA records. updating of various records and registers by ITDA
as prescribed from time to time.

14 | Conducting of periodical | e« Shall take necessary action to convene the

Governing Body meetings Governing Body meetings of ITDAs every quarter
of ITDAs. in the months of January, April, July and October
of every calendar year.
15 | Adherence to the ITDA |e Shall communicate the resolutions of the
Governing Body Governing Body meetings to the Commissioner of
Resolutions. Tribal Welfare and Officers concerned.

e Shall communicate the resolutions of the
Governing Body to the concerned with in (3) days
and place the action taken report for the perusal
of the Governing Body in the next meeting.

« Shall have the authority to summon the district
level officer that has not implemented the
resolutions of the meetings of the Governing Body
for further review in detail.

16 | Agency Administration | ¢ Shall prepare the draft of the Annual Report of

Report the Governor on the Administration of Scheduled
Areas as required under Para 3 of the Fifth
Schedule to the Constitution of India and furnish
to the District Collector concerned by end of May
of every year.

e The draft shall also include the observations of
the Project Officer on the administration of
scheduled areas based on his field visits,
inspections and interaction with STs living in
scheduled areas.

17 | Disciplinary powers e Shall be the disciplinary authority under AP CCA
Rules, 1991 for the employees of ITDA governed
by Model Regulations issued vide GO Ms.No.143,
SW (T2) Dept., dated 7-10-1997:

e With regard to those employees for whom Project
Officer, ITDA is not the appointing authority, he
shall be competent under Rule 19(1) (b) of AP
CCA Rules, 1991 to direct a disciplinary authority
to institute disciplinary proceedihgs against any
government servant functioning in the ITDA area
on whom the disciplinary is competent to impose
under AP CCA Rules, 1991 any of the penalties
specified in Rule 9 or Rule 10.

il | Functions relating to Implementation of Protective Regulations

and constitutional safeguards

18 | Protective Regulations o The Project Officers of the ITDAs shall continue
to be designated as Additional Agents so far as
Agency areas are concerned and attend the
following duties.

¢ He will be appellate authority over the orders
passed by the Special Deputy Collector (TW) on
Land Transfer Regulations; however, the
Collector will continue to retain the power of
appellate authority and interfere with the orders
if he so chooses under:

1. The AP Sclieduled Areas Land Transfer
Regulation-{ of 1959 as amended from time
to time.

2. The AP (Sch. Tribes) Money Lenders
Regulation | of 1960

3. The AP (Sch. Tribes) Debt Relief Regulation

e
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I of 1960 ‘
4. The AP (Sch. Tribes) Debt Relief Regulatig™
I of 1970

5. The AP Mahals (Abolition and Conversion
into Ryotwari) Regulation | of 1969.

6. The AP Muttas (Abolition and Conversion into
Ryotwari) Regulation Il of 1969.

7. The AP (Scheduled Areas Ryotwari
Settlement) Regulation Il of 1970.

8. The Andhra Pradesh Scheduled Areas Minor
Forest Produce (Regulation of Trade)
Regulation 1979.

19 | Rule of Reservation ¢ Shall take up verification of rosters maintained by
various appointing authorities at district level in
implementation of the rule of reservation in favor
of STs.

« Shall take necessary action for implementation of
Notifications issued under Para 5 (1) of the Fifth
Schedule to the Constitution of India reserving
certain categories of posts in favor of local
Scheduled Tribes as ordered from time to time.

20 | Caste Verification s Shall enquire in respect of tribals, either suo-

motto or on a written complaint by any person or

on request made by an employer/educational

! institution/ appointing authority, to enquire into

| the correctness of any community, nativity and

i ; date of birth certificate already issued and if it is

- | found that the said certificate is obtained

fraudulently, shall refer the case to District Level

Scrutiny Committee.

21 | District Level Scrutiny|e Shall Act as Chairman of DLSC in respect of STs

Committee for cancellation of certificate obtained

fraudulently as per the procedure laid down in

section 5 of the Andhra Pradesh (Scheduled

Castes, Scheduled Tribes & Backward Classes)

Regulation of Issuance of Community Certificates

Act, 1993 (Act No.16 of 1993).

22 | Forest Rights Act, 2006 « Shall identify all the forest interface habitations
' and take necessary action for conducting Gram
Sabhas at habitation level and censtitute FRCs.
¢ Shall ensure that all the eligible tribals shall get

the forest rights.

« Shall take necessary action to incorporate the
forest rights in the Revenue records.

e Shall tgke necessary steps for conferring

| Community Forest Resource Rights.

| ¢ Shall maintain records on the rights conferred to
the individuals as well as community rights.

e Shall maintain the records on the claims rejected
with reasons.

« Shall take necessary action for declaration of all
the forest villages as Revenue villages.

s Shall upload the progress of FRA in LWE districts
in the website maintained by Planning
Commission, Government of India, by 5 of every
month.

e Shall take necessary initiative to recognize MFP
rights. =

IV | Functions relating to PESA ,

22 | Conducting Gram Sabhas | e« Shall depute an Officer not below the rank of

and constitution of Multi- Deputy Tahsildar for convening 1** Gram Sabha

Disciplinary Teams meeting and electing Vice-President and

e
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Secretary among the tribals.
= Shall constitute Multi-Disciplinary Teams to assist

the Mandal Praja Parishads or any other

Government Agency in preparation of village
development plans and prioritizing the benefits

and schemes.
23 | Ownership and disposal | ¢ Shall take necessary action for ownership and
of minor forest produce mode of disposal of minor forest produce to vest

with the individual members of Gram Sabha
subject to monopoly rights of GCC by Trade
Regulation 1979 issued in G.0.Ms.No.20, SW (F2)
Dept., dated 14.2,.1983 for procurement of MFP
except Bamboo and Beedi leaf.

e Shall ensure that Bamboo and Beedi leaf,
management, harvesting and disposal shall be
done by the forest Department who shall
undertake harvesting duly following scientific
silvicultural practices as prescribed in the
working plans/management plans for the
respective divisions. Forest Department shall pass
on the net revenue from such disposal of the
Bamboo and Beedi leaf harvesting from the area
allotted to the Gram Sabha, to the respective
Gram Sabha who may in turn pass it on to
individual members of Gram Sabha.

e Shall take necessary action for settlement of
disputes if any relating to ownership, access to
collection, use and disposal of MFP traditionally
collected by him/her.

e Shall ensure that after verification of such claims
on the right of ownership of minor forest produce
of individual collector, the Gram Sabha shall pass
a resolution settling such dispute.

+ Shall take necessary action that the Gram Sabha
shall maintain a register containing the names of
each collector of minor forest produce in the
habitation.

* The Project Officer, ITDA shall be the Chairman
of the committee constituted for the
management of Bamboo and. Tendu products in
the respective jurisdiction. -

24 | Prevention of alienation | e Shall take necessary action that the Gram Sabha

of lands in the scheduled shall

areas and restoration of 1. Prepare a list of landholders containing the
alienated lands of details of extent of land held and names of
scheduled tribe the Pattadars along with enjoyers.

2. Verify the veracity of social status claims
of all the Pattadars as to whether Pattadar
is a genuine scheduled tribe.

3. Verify as to whether the lands are
purchased in the name of a tribal woman
and enjoyed by a non-tribal.

4. Visit the field if desired and physically
verify as to whether the lands are
cultivated by the tribal or by the non-tribal
taken on lease, mortgage, etc.; and

5. Approve the. list of beneficiaries for
assignment of Government lands.

« In all cases mentiened at (1) - (5) above, if Grama
Sabha, after thorough investigation is satisfied
that certain occupations are in violation of the
Andhra Pradesh Land Transfer Regulation, 1959 as
amended from time to time, Grama Sabha shall

e
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pass a resolution mentioning the details o
violation. v
« Competent authority under the Andhra Pradesh

Land Transfer Regulatian 1080 ae amended from
time to time shall initiate consequential action.
25 | Acquisition of land in the | ¢ Shall ensure that

Scheduled Areas 1. When the Government considers land acquisition
under any Act, the Government or the concerned
authority will submit to the Mandal Praja
Parishad the following written information along
with the proposal:-

(i) The complete outline of the proposed project
including the possible impact of the project.

(ii) Proposed land acquisition.

(iii) New people likely to settle in the village and
possible impact on the area and society, and

(iv)The proposed participation amount of
compensation, job opportunities for the
people of the village.

2. After getting complete information the
concerned Mandal Praja Parishad will be
competent to summon the representatives of the
concerned authorities and the Government to
examine them either individually or collectively.
It will be mandatory for all such persons
summoned to furnish point-wise clear and correct
information.

3. The Mandal Praja Parishad after considering all
the facts shall make a recommendation regarding
the proposed land acquisition and rehabilitation
plan of persons displaced.

| 4. The recommendation of the Mandal Praja

Parishad shall be considered by the Land

Acquisition Officer.

i 5. In case the Land Acquisition Officer is not in

i agreement with the recommendations of the

i Mandal Praja Parishad, he will send the case

: again to the Mandal Praja Parishad for
consideration. L

6. If after a second consultation, the Land
Acquisition Officer passes an order against the
recommendations of the Mandal Praja Parishad,
he shall record the reasons for doing so in
writing.

7. In case of industrial projects, all the Mandal Praja
Parishads that are influenced by such projects
shall be consulted.

8. The progress of rehabilitation plan should be
placed before the Mandal Praja Parishad after
every 3 months from the date of notification for
land acquisition.

9. If in the opinion of the Mandal Praja Parishad,
suggested measures are not followed, the Mandal
Praja Parishad may inform the State Government
in writing regarding the same, and it will be
mandatory for the State Government to take
appropriate action.

26 | Excise « Shall ensure that the Department concerned shall

inform its intention to establish a unit for

manufacturing liquor in a village to the Gram

Sabha concerned for its opinion on the production

or manufacture of liquor in the said village.

e
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» Shall take necessary action that Gram Sabha shall
convey its opinion in the form of a resolution
within four weeks and on basing of the resolution

of the Gram Sabha the department concerned
shall act upon about the  production
/manufacture of liquor in the village under
intimation to Gram Sabha concerned. )

e Shall ensure that the license shall be granted to
local scheduled tribe only.

= Shall take necessary action that the Department
concerned shall issue a speaking order for
granting or not granting any license to open
liquor shop/bar in the village under intimation to
the Gram Sabha concerned. The Gram Sabha
resolution shall be binding and final.

27 | Rehabilitation and | « Shall ensure that
resettlement due to 1. Each project affected family of ST category
displacement shall be given preference in allotment of land

in the ayacut.

2. Each tribal PAF shall get additional financial
assistance equivalent to 500 days of minimum
agriculture wage for loss of customary
rights/usages of forest produce.

3. Tribal PAFs re-settled close to their natural
habitat of their choice, to the extent possible,
in a compact block so that they can retain
their ethnic, linguistic and cultural identity.

4. The tribal families residing in the Project
Affected Areas having fishing rights in the
river/pond/dam shall be given fishing rights in
the reservoir area.

5. The tribal PAFs shall be resettled and
rehabilitated within the Scheduled areas.

6. At least one member of.a displaced family
shall be provided employment in the Mining or
Industrial Projects by providing necessary
skills through appropriate training.

28 | Resolving Land Disputes { « Shall take necessary action that

in Scheduled Areas.- 1. If there are conflicting cld@gims in respect of
the possession of lands, t_le_e Gram Sabha shall

convene a meeting and call for evidence in
support of such claims from the concerned to
pass appropriate resolutions and request to
the competent authority under the Andhra
Pradesh Scheduled Areas Land Transfer
Regulation, 1959 to initiate consequential
action.

2. The Gram Sabha shall also convene a meeting
on receipt of any complaint on alienation of
land in favor of a non-tribal or suomoto pass
appropriate resolution and shall forward the
same to the competent authority to take
necessary action to restore the land to the
scheduled tribe transferor.

3. Any person aggrieved by the resolution of
Gram Sabha may within a period of sixty days
from the date of resolution, file a petition to
the competent” authority under the A.P.
Scheduled Areas Land Transfer Regulation,
1959.

4. The competent authority under the A.P.
Scheduled Areas Land Transfer Regulation,
1959 may either allow or reject or refer the

e
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petition to the Gram Sabha concerned f
reconsideration. [
5. After receipt of such reference, the Gram

Cabha chall meet within a period of thirty
days, hear the petition, pass resolution on
that reference and forward the same to the
competent authority under the A.P. Scheduled
Areas Land Transfer Regulation, 1959.

6. The competent authority under the A.P.
Scheduled Areas Land Transfer Regulation,
1959 shall consider the resolution of Gram
Sabha and pass appropriate order, either
accepting or rejecting the petition.

7. The competent authority under the A.P.
Scheduled Areas Land Transfer Regulation,
1959 shall invariably implead the Gram Sabha
concerned for their considered opinion in
every case of land alienation involved tribal
and non-tribal. The Gram Sabha concerned
shall be impleaded and the opinion of the
Gram Sabha shall be duly examined

8. The competent authority under the A.P.
Scheduled Areas Land Transfer Regulation,
1959 shall furnish the copies of judgments to
the Gram Sabhas concerned in every case.

9. While restoring possession of land to tribal,
the competent authority shall obtain the
signatures of members of Gram Sabha to that
extent.

29 | Public Markets e Shall take necessary measures for capacity
building to manage the village markets by
forming Village Market Committees and ensure
that

e Licenses should be given only to local Scheduled
Tribes. !

« maintain and manage the market yards;

e regulate the opening, closing and suspending of
transactions in a market yard;

e Supervise the conduct of market functionaries:

e enforce the conditions of license

« regulate the making, execution and enforcement
or cancellation of agreements of sales, the
weighment, delivery, payment and all other
matters relating to the marketing of agriculturatl
produce, NTFP Produce, live stock or products of
live stock and all matters ancillary thereto.

« Disposal of minor faorest produce include local
level processing value addition, transportation in
forest area through head load, bicycle and hand
carts for use of such produce for sale by the
gatherers or the communities for livelihood.

« provide for the settlement of all disputes
between the seller and the buyer and others
arising out of any kind of transaction connected
with the marketing of a notified agricultural
produce, NTFP, live stock or products of live
stock and other products and all matters ancillary
thereto; ey

¢ Collect, maintain and disseminate information in
respect of. :-

+ Sale prices and movement of notified agricultural

produce, live stock or products of live stock; and
anv other nraduct and

e
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e production, processing and storage of notified
commodities;

e Take all possible steps to prevent adulteration
and to promote grading standardization.

» levy, recover and receive fees, subscriptions and
other sums of money to which the Market
Committee is entitled

e Employ necessary number of staff for efficient
management of markets.

e Conduct the auction of notified agricultural
produce, live stock or products of live stock.

e Ensure correct weighment of notified
commodities;

e Regulate the entry of persons and the vehicular
traffic into the market yard;

o Prosecute persons violating the rules as per the
rules

» [nstitute or defend any suit, action, proceeding,
application or arbitration and compromise such
suit, action, proceeding, application or
arbitration; and

= Provide facilities, such as provision of adequate
space for direct sales by a producer and assist a
producer by preparing invoices and bills on his
behalf when he sells his produce to a trader
without employing a commission agent.

« Implement the directions given by the
Government from time to time in the
establishment and development of markets.

V | Tribal Sub Plan
30 AP SCSP and TSP |« Shall be the convener of the District Level

(Planning, Allocation and Monitoring Committee
Utilization of Financial |s Shall conduct a survey for determination of gaps
Resources) Act, 2013 in development of Scheduled Tribes compared to

the State averages in human® and economic
development such as Literacy rate, IMR, MMR,
Hospitals and Bed strength per lakh population,
Land holdings, livestock hotdingg dwellmg houses
such as pucca houses, etc.

« Shall ensure earmarking of funds in order to meet
the felt needs of the tribals and tribal areas that
secure direct and quantifiable benefits to
Scheduled Tribe individuals or Scheduled Tribe
households or Scheduled Tribe habitations or
tribal areas that have the potential to bridge the
gaps in development. The advice of the District
Collector, District Monitoring Committee,
individual proposals given by MLAs/MLCs and
other Public representatives shall be taken into
consideration.

= Shall meet at least once in (2) months or as
frequently as necessary.

e Shall identify and prepare Tribal Sub-Plan
schemes.

« Shall take necessary action to submit Tribal Sub-
Plan schemes proposed to be included in the
Annual Plan by all the line Departments so as to
submit the same to the Nodal Department within
the time frame.

e Shall maintain -transparency in expenditure and
the progress of implementation.

e Shall constitute Administrative and Technical

e
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Support Unit to assist the Line Departments.
e Shall take necessary measures for institution®
strengthening at ITDA level for ensuring effective

implementation, awareness, mass contact
programme, social audit and monitoring of Tribal
Sub-Plan.

e Shall take up third party physical verification of
TSP works / schemes. i

e Shall see that the earmarked funds meant for STs
are fully spent and benefit reach the needy as
per the ST Sub Plan Act 2013

31 | Control over local plans | e Shall pursue that

and resources for such 1. The State Government shall communicate
plans including tribal sub district wise TSP allocations to the District
plans in Scheduled Areas. Collectors and in turn the District Collector

will communicate the Mandal-wise
allocations to the Mandal Parishad both in
physical and financial terms within a month
from the commencement of the financial
year.

2. The Mandal Parishad Development Officer
shall communicate TSP allocations to the
Gram Panchayats both in physical and
financial terms within a month from the
commencement of the financial vear

3. The Mandal Parishad and Gram Panchayat
shall review the progress of implementation
of TSP across all the Departments in their
jurisdiction once in a month.

4. The Mandat Parishad and Gram Panchayat
shall submit the administrative report on
the implementation of TSP through PO, ITDA
to the District Collector concerned.

VIl | Functions relating to Development of Education among STs

32 | AP School Education Act | e« Shall ensure 100% enrolment of school age ST

1995, Right to Education children and see that no child drops out of
Act 2009, and Child school and strive to eradicate the practice of
| Labour Act 1986 child labor (if any).
= Ensure proper implementationr of Mid Day Meals
Scheme. -

» Shall ensure 100% enrolment and coordinate the
efforts put in by School Education, PR
Institutions, Sarva Siksha Abhiyan, RMSA for
reducing the dropout of ST children and for
improvement of quality in teaching-learning
practices in tribal areas.

» Facilitate accessibility, supply of potable
drinking water, sanitation, upkeep services, etc
to schools for creating a congenial learning
environment in the schools.

33 | Managing TW Educational | « Shall manage and supervise the functioning of

Institutions TW Educational Institutions.

Government Primary Schools (TW)

Hostels

Ashram Schools

Post Matric Hostels

Best Avaitable Schools

Residential Schools

Residential Colleges

Mini Gurukulams

KGBYVs

plan for and supervise construction and

e
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maintenance of infrastructure of TW Educational
Institutions taken up under various programs by
various executing agencies.

Shall ensure provision of proper amenities in all
TW educational institutions in the district.

Shall take necessary steps for improving quality
of education of ST children at all levels in all TW
Educational Institutions.

Shall ensure timely supply of text books, note
books, dresses, trunk boxes, etc to the ST
students in TW Educational Institutions.

Shall supervise implementation of menu in TW
Educational Institutions as prescribed.

34

Sarva Siksha Abhiyan /
RVM

Shall prepare the annual work and finance plan
under SSA with the assistance of Project
Monitoring Resource Center (PMRC) and
coordinate with SSA at district level for approval
of ITDA plan, release of budget and for proper
implementation of the programs.

Shall take up a review with Project Officer, RVM
once in two months at ITDA level to ensure
proper implementation of SSA programs in tribal
areas.

35

Rashtriya Madhyamik
Siksha Abhiyan (RMSA)

Shall take necessary action in coordination with

District Education Officer of the district

e To ensure that all secondary schools in the
ITDA area have physical facilities, staff and
supplies in accordance to the prescribed
standards through financial support in case of
Government/Local Body and Government
aided schools, and appropriate regulatory
mechanism in the case of other schools

¢ To improve access to secondary schooling and
to ensure that no child -js deprived of
secondary education of satisfactory quality
due to gender, socio-economic, disability and
other barriers.

e To improve quality of secaopdaty education
resulting in enhanced intellectual, social and
cultural learning i e

36

Rashtriya Uchchatar
Siksha Abhiyan (RUSA)

Shall lay emphasis on improving access, equity
and excellence.

Shall take necessary steps that access must be
increased, preferably through consolidation of
existing institutions and special importance is to
be given to excellence or quality.

Shall visit, inspect and undertake review of
functioning of Govt. Degree Colleges, Junior
Colleges, TW Residential Junior Colleges

functioning in the ITDA area.

37

AP ™ Residential
Educational Institutions
Society (Gurukulam)

Shall function as the District Level Secretary of
AP TW Res. Educational Institutions Society
(Gurukulam) and be overall responsible for
maintenance of AP TW Residential Educational
Institutions in the district.

Shall discharge the powers delegated by the
Board of Governors of Gurukulam from time to
time. e

Shall take necessary action to provide all-round
development to each student, laying emphasis on
academics, sports, music, fine arts,
communication and mathematics, through an

e
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innovative curriculum designed to make learnil
enjoyable. 0

38

Intermediate Education

Shall visit, inspect and review the functioning o
Government Junior Colleges functioning in the
ITDA area in coordination with Department of
Intermediate Education.

Shall put in efforts to strengthen infrastructure,
facilities and the academic activity.

39

Higher Education

Shall visit, inspect and review the functioning of
Government Degree Colleges functioning in the
ITDA area in coordination with Department of
Collegiate Education.

Shall put in efforts to strengthen infrastructure,
facilities and the academic activity.

Technical Education

Shall take necessary action for providing
increased/reasonable access, affordable and
quality Technical Education through GMR
Polytechnics in coordination with Department of
Technical Education.

Shall put in efforts to strengthen infrastructure,
facilities and the academic activity.

41

Adult Education

Shall take necessary initiative for achieving 100%
Literacy and facilitate proper running of Adult
Literacy Centers under Sakshar Bharat
Programme in the ITDA area in coordination with
Adult Education Department.

42

Teacher Education

Shall take action for maintenance of DIETs and
College of Teacher Education functioning for STs
in ITDA area and for strengthening infrastructure,
regulating admissions and ensure smooth
functioning.

43

Employment and Training

Shall ensure smooth functioning and put in efforts
for strengthening of Residential ITls functioning
in the ITDA area in coordination with Employment
and Training Department.

Maintain Sub
Employment Exchange

Shall maintain sub employment exchange for
tribal educated youth through Deputy Director,
TW/Sub Employment Officer concerned and
inform the eligible ST candidates whenever the
vacancies arise in all the departments functioning
in tribal sub plan areas.

45

Sports Authority of AP

Shall coordinate for the establishment of Mini
Stadium and Sports complexes in ITDA area.

Shall put in efforts for development of sports in
tribal areas in coordination with SAAP.

46

NCC

Shall propagate the NCC activities among ST
Children in coordination with NCC.

Vil

Functions relating to Medical and Health

47

Control over medical and
health institutions in the
ITDA area

Shall exercise control over the medical and
health institutions functioning in the ITDA area
through Addl. District Medical & Health Officer/
Deputy District Medical & Health Officer, ITDA.

48

National Rural Health

Mission

He shall be the chairman of ITDA Health Society
and prepare the plans, receive budget and
implement and monitor the National Rural Health
Mission activities in tribal areas.

49

Recruitment and filling
up of medical and
paramedical vacancies

Shall be responsible for ensuring timely filling up
and posting of medical and paramedical staff in
the medical and health institutions in the [TDA
areas.

Shall be the chairman of the recruitment
committees up to the level of staff nurses in the
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ITDA areas.

Shall be consulted in posting and transferring
officers of Civil Assistant Surgeon and above
cadre in the tribal areac.

Shall not relieve any functionary transferred from
tribal area till a substitute is posted against the
resultant vacancy.

50

Preventive and remedial
measures in respect of
epidemic and malaria

Shall support, guide and review the hospitals in
his jurisdiction with Special focus on
1. Supply of medicines and its utilization.
2. Review and monitor the health extension
activities in tribal areas.
3. Review and monitor the steps taken to
prevent outbreak of epidemics.
4. Review and monitor maintenance, up keep
of surroundings and construction of
Medical and Health Institutions.

5. Control and review the functioning of
Primary Health Centers in his Jurisdiction.

Shall take necessary activities such as safe
drinking water, Hygiene and sanitation of the
Medical Institutions.
Shall take necessary action for improvement in
performance of ANMs, Primary Health Centre
Doctors
Shall coordinate with Health Department for
taking suitable preventive measures for control of
epidemic and malaria.

51

104, 108 and
Aarogya Sri.

Rajiv

Shall coordinate the FDHS under 104, Rajiv
Arogya Sree Program and 108 services in the
tribal areas.

Shall facilitate medical camps at shandy points,
ashram schools, residential schooels and interior
tribal areas. S

Shall facilitate referral services to the ST patients
from tribal areas to the primary, secondary and
tertiary level Referral Hospitals.

Shall take necessary action to provide preventive,
promotive and curative _health care in
inaccessible areas and difficult’terrains.

52

Branch Drug Stores

Shall take action for effective maintenance of
Branch Drugs Store located at ITDAs.

Shall take action for additional accommodation
and for providing computers and transportation
facility for the Branch Drug Stores.

53

Birth Waiting Homes

Shall conduct special campaigns for creating
awareness among STs regarding Birth Waiting
Homes.

Shall take necessary action for proper
maintenance of the Homes duly integrating them
with JSY, JSSK.

54

Andhra Pradesh Bangaru
Talli Girl Child Promotion
and Empowerment Act,
2013

Shall ensure the registration of birth of girl child
and facilitate issue of birth certificate to the
mother/guardian within seven days as prescribed
in the Act to enable the beneficiary to access the
benefits. =

Shall create awareness about the scheme among
the tribal households and promote the birth of
girl child. %

Shall maintain a register depicting the details of
no. of girl child births, no. registered and no.

e
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received incentives and no. rejected wit
reasons. Q

Vi

Functions relating to
programs

Area Development and other infrastructure

55

Development of
Educational,
Administrative
Health Infrastructure

and

Shall plan for and review and monitor the works
taken up for strengthening educational,
administrative and health infrastructure including
ICDS buildings in ITDA area under TSP of
departments such as Tribal Welfare, School
Education etc., and under various CSS schemes
including IAP and LWE.

Shall also identify, plan for and review and
monitor maintenance of various buildings in tribal
areas

Shall take up periodical reviews with Executive
Engineer, TW, R&B, Panchayat Raj, EWIDC and
other Executing Agencies.

26

Providing connectivity

Shall plan for and review and monitor the works
taken up for providing connectivity to
unconnected ST habitations, Mandals within ITDA
area under TSP of departments of Tribal Welfare,
Panchayat Raj, BRGF, R&B etc., and under
various CSS schemes like MG-NREGS, IAP and
LWE.

Shall also identify, plan for and review and
monitor maintenance of roads in tribal areas.
Shall take up periodical reviews on progress of
works with Executive Engineer, TW, R&B,
Panchayat Raj, EWIDC and other Executing
Agencies.

b7

Construction and
maintenance of Drinking
Water System

Shall plan for and review and monitor the works
taken up for safe drinking water supply to ST
habitations in the district under TSP of
departments of Tribal Welfare, RWS, BRGF etc.,
and under various CSS schemes like MG-NREGS,
IAP and LWE.

Shall also identify, plan for and review and
monitor maintenance of drinking water schemes
in tribal areas.

Shall take up periodical reviews on
implementation of the schemes with Executive
Engineer, TW, RWS and other Executing Agencies.

58

Construction
maintenance of
Irrigation schemes

and
Minor

Shall plan for and review and monitor the works
taken up for development of minor irrigation
including LI Schemes, Ground water
investigations, energisation of irrigation sources,
development of ayacut, preparation of crop plans
of ST ayacutdars, formation and training to ST
Water User Groups in the district under TSP of
departments of Tribal Welfare, Minor Irrigation,
APSIDC, Ground Water Department etc., and
under various CSS schemes like MG-NREGS, 1AP
and LWE.

Shall also identify, plan for and review and
monitor maintenance of minor irrigation schemes
including LI Schemes in tribal areas.

Shall take “up periodical reviews on
implementatjon of schemes with Executive
Engineers of TW, SMI, APSIDC and Ground Water
Department.

59

Electrification

Shall plan for and review and monitor the works
taken up for electrification of ST habitations,
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energizing the irrigation sources, installation of
transformers for TW Educational Institutions and
also for implementing the schemes announced by
Government under TSP from time to time, in
addition to the works taken up under various CSS
schemes like RGGVY, IAP and LWE.

e Shall also plan for review and monitor the works
under Non Conventional Energy taken up by
NEDCAP.

¢ Shall be the member of the Board of Directors of
AP Tribal Power Company (TRIPCO) and plan for
and implement the programs taken up by TRIPCO
for harnessing hydel power in tribal areas through
Mini Hydel Power Projects and other programs.

« Shall take up periodical reviews on
implementation of various schemes with
Executive Engineers of TW, Transco, NEDCAP and

TRIPCO.
60 | Weaker Section Housing |« Shall plan for and review and monitor the Weaker
Program Sections Housing Program taken up for STs in the

district by AP Weaker Sections Housing
Corporation.

e Shall take up periodical reviews on progress of
implementation with Executive Engineers of
Housing Corporation.

61 | MG-NREGS e Shall function as Additional District Project
Coordinator for overall implementation of MG-
NREGS program in tribal areas.

» Shall ensure preparation of shelf of works
suitable to the special needs of the tribal areas
and keep ready for providing 100 days
employment to registered and willing households
as per the Act.

= Shall ensure convening of* Gramasabhas for
approval of Gram Panchayat level plans.

e Consolidation of Mandal plans at ITDA level for
incorporation in district plan.

e All the MCCs working in ITDA area shall function
under the direct control afd" Supervision of
Project Officer of ITDA. B R

e All Fixed Tenure Employees (FTEs) and other staff
members working in tribal areas are under the
control of the Project Officer, ITDA.

e Shall monitor the implementation of the works
and ensure transparency in execution of works
and wage payments.

e Shall preside over all the social audit hearings in
tribal areas.

IX | Functions relating to Food Security, Public Distribution System

and other Welfare Measures
62 | Girijan Coop Corporation | « He shall be the Executive Director of Girijan Coop

Corporation and be responsible for
implementation of the business of GCC in the
ITDA area.

* Shall take necessary steps for payment of
remunerative prices to the MFP in the capacity of
Executive Director; GCC

e Shall inspect the GCC depots, procurement
points, shandies, godowns, processing units

regularly.
63 | Public Distribution | « Shall coordinate with Civil Supplies department
System. and Girijan Coop. Corporation for ensuring proper

e




Overview of Tribal Welfare Department Common Day Module

distribution of essential commaodities to the tribal
families with special focus on the STs living i®
interior and inaccessible habitations including
PVTGs.

Shall take up periodical reviews with District
Supply Officer, Sub Divisional and Mandal Level
Revenue Officers on the PDS in tribal areas.

Weights and measures

Shall maintain strict vigilance on the use of
weights and measures by the shop-owners and
venders in the markets and take necessary
corrective action.

Shall inspect the weekly shandies, verify the
weights and measures.

65

Welfare of Disabled

Shall coordinate and review with the Department
of Disabled Welfare for welfare of disabled
among STs.

66

Pensions

Shall coordinate and review with Rural
Development Department and Department of
Culture to ensure proper and timely disbursement
of various pensions including pensions to old age
artists.

67

Promotion of tribal
culture, conducting of
tribal fairs and festivals
and museums

Shall put in efforts to promote tribal culture,
safeguard the best practices and preserve the
cultural heritage under different forms such as
oral, literary, artefacts etc.,

Shall identify important fairs and festivals in
scheduled areas and coordinate for conducting
the fairs and festivals and also for maintenance
of Tribal Museums in collaboration with
Department of Culture, Tourism and I&PR.

bs

Functions relating to Economic Empowerment and Employment

Generation among STs

Promotion of Economic
support Programmes

Shall be the Ex - Officio Executive Officer of
TRICOR in the district

Shall identify the local potential need based
economic support schemes and plan and
allocation of resources in proportionate to the
population to the groups and area

Shall coordinate with DLRE/DCC and ensure the
approval of Credit Plan of ITDA area

Shall Monitor the identification of beneficiaries
through JMLBCs & other contemplated process
under the provisions of PESA

Shall ensure the release of funds to the
implementing agencies and monitor to grounding
Shall ensure that PoP & other Vulnerable Groups
are supported on equity basis.

69

Youth Empowerment
through trainings &
Placements and Self

Employment Programs

Shall be the Nodal Officer for implementation of
Placement linked Training programs and Direct
placement programs of various stakeholders
(EGMM, Sub Mission for STs etc)

Shall monitor the skill development programs in
ITDAs

Shall identify the skill development gaps and plan
for appropriate skill development programs

Shall coordinate various self employment
programs implemented by different Govt. of India
& State Government Departments and ensure
their implementation (Such as KVIC, KVIB,
Industries Dept. etc.)

Shall plan and implement the vocational training
programs through VTIs & other similar

113
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institutions

Shall supervise the facilitation and counseling
support to the ST youth through Sub Employment
Exchanges, Career Guidance & facilitation
Centers

Shall coordinate and
activities in ITDA areas.
Shall take up necessary pre Examination trainings
& coaching to access to the formal employment

liaison with REEMAP

70

Women empowerment

Shall be the Ex-officio Project Director of IKP in
ITDA area

Shall overall in-charge
empowerment programs
Shall extend the facilitating support in capacity
building & resource mobilization to the CBOs
(SHGs, VOs, MMSs, GMSs) through IKP
functionaries.

Shall ensure the transfer of resources received
from SERP to the CBOs

Shall closely monitor the performance of the IKP
HR personnel in supporting the CBOs

Shall act as Liasion Officer between the CBOs &
SERP & other stakeholders in program
implementation & reporting.

of the community

i

Establishment of
agricultural service
centers and holding of
agricultural shows and
including cattle shows

Shall organize Agriculture/Horticulture
Demonstration plots and exhibitions in
coordination with Animal Husbandry & Fisheries
Departments.

72

Promote sustainable
agricultural practices

Shall promote sustainable agricultural practices
and to take steps for introducing Non Pesticide
Management practices by involving Village
Organizations. Shall encourage the practice of
Community Managed Sustainable Agriculture
(CMSA) and Rain fed Management of Agriculture
(RFMA). :

Shall Encourage progressive farmers by supply of
HYV seeds and other inputs. . .

Promotion of innovative practices.like SRI, Drip
irrigation, Sprinkler irrigation @tc. "

Xl

Functions relating to Transparent Governance

73

Transparency and

Accountability

Shall maintain scheme wise, village wise and
beneficiary wise details of both physical and
financial benefits and shall be placed in the web
portal for' tracking the progress of the
implementation of activities taken up in the TSP
areas.

Shall prepare output and outcome indicators of
each scheme.

Shall publish success stories under various
programs implemented by the line departments
in the TSP areas.

74

Social audit

Shall facilitate annual social audit of expenditure
of line departments having schemes in scheduled
areas.

75

Third Party
Verification

Physical

Shall take up the third party physical verification
of works / schemes implemented in tribal sub
plan areas by the4inhe departments.

XV

Functions relating to Financial Powers-

76

Budgetary

He shall be the sub controlling officer of TW
budget under both plan and non plan and shall be

e
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responsible timely release to various Drawing id
Disbursing Officers under his control and
proper expenditure and furnishing utilization
certificates from time to time.

77 | Civil Works ¢ Shall sanction Rs.10.00 lakhs for schemes relating

to Civil Works benefitting ST habitations / TW
Educational Institutions.

78 | Schemes « Shall sanction Rs.3.00 lakhs for schemes other
than Civil Works such as Economic Support
Schemes,

79 | Maintenance works e Shall sanction Rs.3.00 lakhs for maintenance of

Schemes such as drinking water, educational
institutions, health institutions, roads etc.,
XIll | Functions relating to Accounts and Audit

80 | Annual Statement of [e Shall get the annual accounts compiled through a

Accounts Chartered Accountant and place them before

Governmg Body of the ITDA for approval not later

than 30" of June every year.

81 | Audit e Shall furnish the approved annual accounts to
Principal Accountant General through
Commissioner, Tribal Welfare and get them
audited in time.

e Shall attend to the rectification of the
lapses/defects pointed out by the Principal
Accountant General in time and furnish action
taken report to Principal Accountant General and
Commissioner of Tribal Welfare

82 |District Level Audit|e Shall attend district le%'[“a,gdﬁ*meetmgs and see

meetings that the audit paras are disposed in a time bound
manner.
XV | Functions relating to Annual Report
83 | Annual Report ¢ Shall prepare and submit an annual report to the

Commissioner of Tribal Welfare on the outcome
of implementation of schemes containing
department wise achievements in TSP areas.

XVI | Functions relating to Protocol
84 | Protocol ‘ ¢ Shall attend to the protocol, of the VVIPs, VIPs
| and other dignitaries tourin; ln the tribal areas.

: e

Dr.P.K.MOHANTY,
CHIEF SECRETARY TO GOVERNMENT .

// FORWARDED :: BY ORDER //
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14.Deputation of ST Employes for Higher Education (G.O.Ms.No.342) -

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Confirmed State Harijan Conference — Recommendation by the conference for deputation by
Scheduled Cast and Scheduled Tribe employees for Higher Education with in the country on full pay,

SOCIAL WELFARE (B3) DEPARTMENT
G.0.Ms. M. 342 Dated : 30-8-1977.

ORDER:

It was recommended at the State Harijan Conference held in April, 76 that employed
Scheduled Caste persons should be deputed for Higher Education within the country on full pay
basis,

The matter had been carefully Government with reference to certain categories of
employment in Government in cases acquiring of higher gualifications in pre -reguisite further their
career, Government have accordingly, decided that in cases where the acquiring of higher
educational qualifications In pre-requisite for further promotion according to the rules, the
scheduled caste and scheduled tribe employees should be deputed for higher studies within the
country with full pay and allowances. This facility will however, be subject to the following
conditions.

1. This facility will be available only to first generation scheduled caste and scheduled tribe
candidates in emplayment and non-gazetted categorise onlby.

2. The period of study shall be two years or less according to for payment of full salary without
loss of leave,

3. In case there is any gualifying examinations, tests, etc., attached to the causes, only two
chances will be allowed to the candidates.

4, The candidate will sign a bond that he will come back and comnvevance of the department
which had given him this facility for shall carry a penality of Rs. 10,000/- (Rupees Ten
thousand only] for fore failure:

5. The facility will be given only to the candidates who have agreed record with 3 sense of
discipline and rewsponsibility towards work.

E. The candidate should have put in at least five years of service in the category from which he
is being deducted and

7. This facility will be available for only one such training programme in a career spare of an
employee,

This order issued with the concurrence of Finance and Planning and (Finance Wing)
Department, vide thelr, U.0.No. 2811/IFS{p)/77 dated. 26.8.1977.
[BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

5. RAMA RAO,
SECRETARY TO GOVERNMENT
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INTENSIVE TRAINING PROGRAM (ITP-TWD)
COMMON MODULE

Training Objectives:
At the end of the training participants will be able to____________

(1) State the Vision and Mission of the Tribal Welfare Department

(2) List the Demographic Areas of STs in Telangana including Particularly
Tribal Group (PvTGs)

(3) Define the scheduled area, Modified Area Development Approach (MADA),
Plain Area and Tribal Advisory Committee (TAC) activities

(4) Draw the Organogram of Tribal Welfare Department

(5) Explain the Single Line Administration in Tribal Sub-Plan area

(6) List the Service Delivery Sectors of Tribal Welfare Department

(7) Explain the flagship Programs of Tribal Welfare Department
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Dr. Marri Channa Reddy Tribal Welfare Department, Telangana State
Human Resource Development Institute of Telangana O/o the Tribal Welfare
Road No. 25, Jubilee Hills, Hyderabad — 500033 DSS Bhavan, Masab Tank, Hydearabad

Phone: +91 40 2354 8487 , Phone: 040-23317126

www.mcrhrdi.gov.in E-mail: ctwtgs@gmail.com




